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EANGUS MINUTEMAN UPDATE
____________________________________________________________________________

Military Quote of the Week:





22 January 2010
I have never advocated war except as a means of peace. Ulysses S. Grant

National Guard News - Air and Army
	The chief of the National Guard Bureau said today that the Army and Air National Guard are prepared to help in the humanitarian relief effort in Haiti.

Specifically, the Puerto Rico National Guard, which is one of the closest U.S. territories in the area, has personnel and equipment on standby.

The Puerto Rico Army Guard has alerted three UH-60 Black Hawk helicopters from the 1/111th Aviation Company along with 12 crew members, and the Puerto Rico Air Guard has called up two C-130 aircraft from the 156th Airlift Wing with 21 support personnel, said Army Capt. Paul Dahlen, the territory's public affairs officer.  He said the aircraft have anticipated deployment times, but they are waiting for final approvals.

"The National Guard stands ready to work with the Army and the Air Force to provide humanitarian assistance to Haiti when called upon."

Command officials said they will deploy a team of 30 people to Haiti today, including military engineers, operational planners and a command and control group and communication specialists on the two C-130 Hercules aircraft from the Puerto Rico Air National Guard. The team will work with U.S. Embassy [image: image8.jpg]


 A UH-60 Black Hawk from the Puerto Rico Army National Guard prepares to takeoff in this file photo. Three are now on alert for possible deployment to Haiti following last week’s earthquake. 

personnel as well as Haitian, United Nations and other officials to assess the situation to provide follow-on support.

The last time the National Guard supported relief efforts in Haiti was 2008, when eight Air National Guard medical personnel were onboard the USS Kearsarge when it was diverted to Haiti, which was devastated by Hurricane Ike.

"With nearly 450,000 people throughout 54 states and territories, the National Guard can deploy and respond to any disaster as needed, anywhere," said Walt Debany, a spokesman for the National Guard Bureau. 
Bookmark & Share

· Delicious
· Digg
· Facebook
· MySpace
· Yahoo Buzz
· See All...

· Delicious
· Digg
· Diigo
· Facebook
· FriendFeed
· Bookmarks
· LinkedIn
· Live
· Mixx
· myAOL
· MySpace
· Newsvine
· Reddit
· StumbleUpon
· Technorati
· Twitter
· Yahoo Buzz
USERRA Information
	[image: image2.png]





	[image: image3.png]



	
With the increasing role of Reservists and members of the National Guard in the war on terrorism, more and more service members are being affected by call-ups to active duty. Here is a guide to the rights these men and women are entitled to when active duty calls.

Since the al Qaeda terrorist attacks of Sept. 11, 2001, some 130,000 guard/reserve forces have been called up to serve at one time or another.  More than 75,000 are currently serving, and a possible attack on Iraq could increase that number by 100,000.

Though active-duty guard members/reservists are covered by the Uniform Code of Military Justice and given active-duty benefits like basic pay, housing allowance and medical benefits, most take a 10% to 50% pay cut when mobilized. So any additional rights or protections from the federal government are helpful and often essential to reservists going on or coming off active duty.

Protection of the civilian-employed military service member began in 1940, with passage of the Veterans Re-employment Rights Act. In 1994, Congress passed the Uniformed Services Employment and Reemployment Rights Act (USERRA), a comprehensive revision of that law.

According to Mike Simpson (R-Idaho), chairman of the House Subcommittee on Veterans Benefits, "The purpose of USERRA is to ensure that the brave men and women who stand ready to defend America are not in any way penalized for their service."

Eligibility
To be protected by these laws, guard members/reservists must:
  have a civilian job;

  give written or verbal notice to the employer;

  not have exceeded the five-year cumulative limit on service (five years per job, not including time missed for training or during wartime);

  have been released under conditions other than dishonorable; and

  report back to the civilian job in a timely manner.

Rights protected under USERRA:

Leave
  Verbal notification is sufficient for reserve training and military missions.

  State missions, such as disaster relief, are not covered, though many states have similar laws of their own.

Employment
  Reservists may not be denied employment because of military status.

  Employers must reinstate Reservists to their jobs upon return with accrued seniority, promotions or pay raises they would have earned had they not left. For service of less than 31 days, Guard Members/Reservists must return to work at the beginning of the next regularly scheduled shift after travel home and an eight-hour rest period. For service of 31-180 days, Guard Members/Reservists must return no later than 14 days after release. For service of more than 180 days, reservists have up to 90 days to ask for their jobs back.

  Employers are not required to pay Guard Members/Reservists while they are gone, but Reservists may use vacation leave.

  Employers are required to keep health insurance available. For less than 31 days' service, insurance must stay in place. For more than 30 days, it may be continued, but reservists may have to pay up to 102% of the premium. Guard Members/Reservists not electing to continue coverage may resume it immediately upon return, with no waiting period or exclusions for pre-existing conditions.

  Guard Members/Reservists have protection against job termination for a minimum of six months.

Training
  Employers must train or retrain returning Reservists.

  Employers must accommodate those returning with disabilities due to service.

Help is available to all returning service members having problems with their employers:
  National Committee for Employer Support of the Guard and Reserve (ESGR), supported by the Defense Department, mediates disputes between reservists and employers. Some 4,500 volunteers making up 55 committees are available, and, according to the committee, able to mediate a solution in about 90% of the cases they handle.

  Veterans Employment and Training Service (VETS), part of the Department of Labor, handles cases that cannot be resolved by ESGR. It employs 120 investigators who have the authority to issue subpoenas, and if necessary, refer cases for consideration of representation. Service members are encouraged to contact ESGR first with employment-related issues.

  Soldiers' & Sailors' Civil Relief Act, in addition to USERRA, also protects military members of the military. The Soldier's and Sailors' Civil Relief Act was created in 1940 to postpone or suspend certain civil obligations with which military service could interfere. 

Here are the basic protections of that law:

In the Courts
  Default judgments: Court can't enter a default judgment for failure to appear at trial or respond to a lawsuit during a period of active duty.

  Stay of Execution of Judgments: Court may stay execution of judgments, court actions, attachments and garnishments, unless guard members/reservist's ability to comply is not affected by service.

  Stay of proceedings: Court may stay civil court proceedings during a period of active duty plus 60 days.

Other Civil Situations
  Foreclosure: Guard Members/Reservists are protected against mortgage foreclosures provided certain conditions are met.

  Installment Contracts: Guard Members/Reservists are protected from rescission or termination of contract for purchase of real or personal property if deposit is paid before service begins and ability to pay is "materially affected" by service.

  Interest Rates: Guard Members/Reservists can petition lenders (loan, credit card, mortgage) to drop rate to 6% for period of active duty.

  Life Insurance: Guard Members/Reservists are protected against lapse, termination and forfeiture for nonpayment of premiums for period of military service plus two years.

  Taxes: State of residence can tax military income and personal property, but collection of taxes may be deferred for period of active duty plus six months.

  Termination of Lease: (One of the most-used provisions of the Act.) Guard Members/Reservists may terminate lease for house or business if lease was entered before active duty and premises are occupied by member or dependents.

For more information on your rights, contact:

National Committee for Employer Support of the Guard and Reserve
1555 Wilson Blvd., Ste. 200
Arlington, VA 22209-2405
1-800-336-4590

Veterans Employment and Training Service
U.S. Department of Labor
200 Constitution Ave., NW Room S-1316
Washington, DC 20210
DOL website
http://www.vfw.org/index.cfm?fa=news.magDtl&dtl=1&mid=940



Air Force/Air National Guard News
The Air Force must be able to operate across a spectrum of conflicts, using a myriad of warfare tools and tactics, while keeping up with advancing technologies and the ways the nation's adversaries use them, the service's top officer said here this week. 
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"This demands that the United States Air Force set a clear vision of how it will move to meet emerging threats and fulfill evolving requirements," Gen. Norton A. Schwartz said Jan. 20 at the 38th Institute for Foreign Policy Analysis-Fletcher Conference on National Security, Strategy and Policy. "We must establish clear priorities for investment and yes, divestment, all while corresponding to strategic and fiscal realities." 

Schwartz stated his intent for the Air Force to remain agile and able to act in response to current affairs while being ready and able to respond to any number of potential contingencies. Flexibility, he added, is essential to the Air Force's ability to contribute to the joint team and ensure its success. 

"While this is a conference on air, space and cyber power, we must remember that national defense is a total team effort," he said. "Further joint integration and interservice cooperation toward enhanced air-land and air-sea interoperability remains a top strategic imperative." 

Schwartz noted current projects in which the Air Force and the Navy are working on ways to better integrate maritime interdiction operations, anti-submarine warfare and missile defense. 

"These types of advances represent new territory into which we will venture to provide battlefield commanders with even greater capabilities, especially in irregular warfare environments," Schwartz said. "In this ever-increasing complex landscape, we must leverage every bit of capability that we have and that we will develop." 

To ensure the continued viability of air and space operations, the general discussed options for operating from distributed bases around the globe and for delivering balanced capabilities through smaller, tailored forces. 

"As we move forward, the Air Force must actively protect itself against emerging vulnerabilities," he said. "Our operations cannot grind to a halt for want of a degraded or denied system, or a scarce resource." 

Air Force engineers have made significant headway and continue to field innovative technologies to provide energy to bases, reduce the logistical footprint and research new propulsion systems for future platforms, the general said. 

The Air Force is working hard to meet the growing demand for near-real-time intelligence, surveillance and reconnaissance from remotely piloted systems and the continued requirement for timely airlift and air refueling, Schwartz said. 

The general used the current example of rapid air mobility response to humanitarian operations in Haiti in his remarks on air mobility. 

"I am extremely proud of our airmen who immediately lent their substantial expertise to help the Haitians regain air traffic control and manage airfield operations in Port-au-Prince, enabling U.S. [C-17 Globemaster III and C-130 Hercules transports] and aircraft from a host of other nations to rapidly deliver vital lifesaving and life-sustaining emergency supplies," he said. "Yet again, in critical moments, American air power has made, and will continue to make, a significant difference." 

Schwartz identified the key elements in the Air Force's path to the future. 

"Our Air Force has the following overriding imperatives: to increase our capabilities, decrease our vulnerabilities and enhance our integration with our joint and coalition partners," he said. 

Army/National Guard News
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Nevada National Guardsman receives battlefield promotion.

Spc. David Ellis, Kunar Provincial Reconstruction Team security force gunner and driver deployed from the Nevada National Guard's 1st Squadron, 221st Calvary Regiment, was promoted to the grade of E-5 for demonstrating extraordinary job performance while serving in combat conditions.

The battlefield promotion program started as a one-year trial program in April 2008 and was made a permanent practice in June 2009. Ellis was one of eight Regional Command-East Soldiers, out of approximately 25,000, to receive a battlefield promotion on New Year's Day.

Ellis said receiving the promotion as a National Guard Soldier was satisfying because it showed the value of each solider, regardless of duty status.  "Being a Guardsman, it was a real honor getting the promotion," Ellis said. "I'm just like every other Soldier. I put my uniform and boots on the same way as any other active-duty Soldier."

The battlefield promotion program gives commanders a special tool to recognize enlisted Soldiers for doing their jobs above and beyond what is expected of them under combat conditions. Final approval for these promotions is the commander of U.S. Army Central Command.

Nearly a 1,000 active-duty, Reserve and National Guard Soldiers have received battlefield promotions to staff sergeant and below since April 2008. To qualify for battlefield promotion, Soldiers must be serving in a position and demonstrate the skills of the rank to which they're being promoted.

A Soldier is eligible for only one battlefield promotion to an NCO rank, and the promotion must not be used as a reward in lieu of personal commendations or awards.
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2010 Army Family Action Plan Conference: delegates choose top five issues 

On the final day of the 2010 Army Family Action Plan conference last week, delegates broke from their individual working groups and voted on their top five issues, three of which involve services for wounded or ill warriors.

The top five issues are: 

- Provide a monthly stipend to ill/injured Soldiers for non-medical caregivers
- Fund service dogs for wounded warriors
- Provide for behavioral health services shortages by increasing the number of readily available behavioral health providers and services and the use of alternative methods of delivery such as tele-medicine
- Authorize Family Readiness Groups to fundraise in public places external to National Guard armories, Reserve centers, and military installations
- Authorize reserve-component Soldiers enrollment in the Exceptional Family Member Program

The AFAP Conference, held January 11-15, brought a total of 82 issues originating from AFAP installation conferences over the past year.  With these issues came nearly 100 delegates to whittle the 82 issues down to 16 considered to be of the highest priority to elevate the standard of living for Soldiers, family members, survivors and Army civilians.
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Before the top issues could be voted upon, Casey brought the conference members up to date on Army plans for the coming year.

"The secretary of the Army, John McHugh, and I have six major objectives for 2011. We will continue our efforts to restore balance to the Army by 2011; execute Afghanistan plus-up and responsible drawdown in Iraq; sustain Soldiers, families and civilians; establish an integrated Army management system; implement an Army leader development strategy; and establish the Army of the 21st century."

"But the most important thing we will do is to increase the time Soldiers stay home," Casey said to an enthusiastic applause.

With $225 billion budgeted for the Army this year, Casey said the funds are enough to ensure the six objectives he and Secretary McHugh developed will be met, while ensuring the Soldiers are well-trained and supported.

When Casey was Army vice chief of staff, he wanted to find out what was working and what wasn't in the Army. On the first day of the AFAP conference, delegates were given the task of compiling this list and then voting on what challenges the Army needed to address and what strengths they've accomplished.

The Mobilization, Deployment and Family Readiness Strengths, determined by the AFAP delegates are: 

- Army Community Service
- Army Family Action Plan
- Army Family Team Building
- Financial Counseling
- Survivor Outreach Services
- Family Advocacy
- Volunteer Program
- New Parent Support
- Army Wounded Warrior Program
- Chaplains' Programs including Strong Bonds and Unit Ministry Team
- Army Family Covenant and Community Covenant
- Morale, Welfare and Recreation Programs, including Fitness, Better Opportunity for Single Soldiers, Leisure Travel, and other recreation Programs

The Mobilization, Deployment and Family Readiness Challenges are: 

- High suicide rate
- Length of deployments
- Impact of deployment on children and youth
- Duplicate programs (e.g., ACS and Family Assistance Centers)
- Support for wounded warriors
- Funding for family and deployment support programs

Of the top 16 issues brought to AFAP, after the voting of the top five, the remaining 11 issues were:

- Standard level of security measures in barracks 
- Availability of 24/7 child care with CYSS delivery systems
- RC inactive duty for training, travel and transportation Allowances
- Reduced eligibility age for retirement of RC Soldiers mobilized in support of OCO 
- Extended transitional survivor spouses' TRICARE medical coverage
- Active-duty family members prescription cost share inequity
- Supplemental mission funds for RC Family Readiness Groups
- Compensatory time for DA civilians
- RC government employees' and their family members' access to TRICARE Reserve Select
- TRICARE allowable charge reimbursement of upgraded/deluxe durable medical equipment
- Standardization of privatized housing application process.

The 'Critical Six' active-AFAP issues were voted out of the remaining 70 issues being worked at the week's GOSC meeting during the conference. While these six might not make it into the June GOSC, they have been determined to be most important, and as a result, Army senior leaders will continue to keep them foremost throughout the year.

The six are: 

- Military spouse unemployment compensation
- Reserve component post-mobilization counseling
- Convicted sex offender registry
- Retroactive Traumatic Service Member Group Life Insurance
- Bereavement permissive TDY
- Medical entitlements for college-age family members

Summing up the meaning of the conference for the delegates, Army senior leaders, Soldiers and their families, Secretary McHugh used a quote from the founder of the AFAP, some 25 years ago: "As retired General John A. Wickam Jr. (former Army Chief of Staff) said, 'The stronger the Army, the stronger the family.'"
TRICARE News
National Health Care Reform & TRICARE 
The TRICARE Management Activity has not received official notification concerning the affect that national health care reform may have on TRICARE beneficiaries. However, a recent news article in Military.com - http://www.military.com/news/article/tricare-is-safe-and-sound-under-health-reform.html - quoted Matt Flavin, White House Director of Veterans and Wounded Warrior Policy, as stating that "there is absolutely nothing in health reform that will affect TRICARE benefits." 
Additionally, information posed on the White House website at http://www.whitehouse.gov/blog/Health-Insurance-Reform-and-TRICARE states that one of the President’s top priorities since coming into office has been to give our veterans "the care they were promised and the benefits that they have earned." Also, to correct any misperception that health insurance reform would have a negative effect on veterans’ access to care, the administration posted a "Reality Check" video on their page on myths about reform at http://www.whitehouse.gov/realitycheck/6. 
The White House release says that health reform will build on our commitment to military health care. TRICARE will continue to be available for all eligible servicemen and women, and their families. 

It goes on to say that the health reform legislation being considered would enable those who are covered by TRICARE to meet the shared responsibility requirement for individuals to have insurance, thereby exempting such members of the uniformed services and dependants from being assessed penalties.
EXTRAS
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THE TAX SCAM COMETH

BUT IT DOESN’T HAVE TO COME FOR YOU

As tax season nears once again, identity thieves are getting ready for one of their favorite times of the year.

How do you reduce your risk of becoming a tax-time victim? Follow these simple steps:

1.Never respond to unsolicited emails from the IRS.

The IRS NEVER initiates communication with taxpayers through email. If you receive an email claiming to be from the IRS, forward it to phishing@irs.gov.

2. Keep your anti-virus up-to-date.

More than 86 million taxpayers filed taxes online during 2008. Make sure your computer’s anti-virus are current to help stop hackers from stealing your financial information.

3. Don’t let file-sharing networks index your entire computer.

If you use peer-to-peer networks to share music or pictures, and store tax returns or any other financial documents on your PC, chances are a thief can get to them. Make sure you limit the access of these networks only to files you want to share.

4. Let experts protect you.

LifeLock, the leader in identity theft protection, is providing all EANGUS members a special 10% discount on membership in LifeLock’s identity theft protection service. 

LifeLock provides peace of mind by helping protect your identity – even if your information falls into the wrong hands. As a LifeLock member, if you become a victim of identity theft because of a failure in LifeLock’s service, LifeLock will help fix it at their expense, up to $1,000,000. (Restrictions apply. See lifelock.com for details.)

Help protect yourself this tax season. Visit www.lifelock.com or call 1-800-LIFELOCK (543-3562) and use promotion code ‘EANGUS7’ to take advantage of your 10% discount now.

Useful Resources for National Guard Members and Reservists

If you or your family members are looking for support assistance the following resources are available to you.

1. Post Deployment Resources Site:  http://afterdeployment.org/
2. Pre-Deployment Resources Site:  http://ra.defense.gov/
3. TRICARE Resources Site for NG/R Members and Their Families:  http://www.tricare.mil/mybenefit/ProfileFilter.do;jsessionid=KnjG8TmnGGXtyhFThq9PFTLTcBnbM7fHgYG8WgdrvmmPsPBrNY1Q!-1721644217?&puri=%2Fhome%2Foverview%2FEligibility%2FWhoIsEligible%2FNationalGuardAndReserveAndFamilies
4. National Guard Child and Youth Resources Site:  http://www.guardfamily.org/Youth/
5. TRICARE Wounded, Sick, and Injured Resources Site: http://www.tricare.mil/mybenefit/ProfileFilter.do;jsessionid=KnjG8TmnGGXtyhFThq9PFTLTcBnbM7fHgYG8WgdrvmmPsPBrNY1Q!-1721644217?&puri=%2Fhome%2Foverview%2FEligibility%2FWhoIsEligible%2FNationalGuardAndReserveAndFamilies 
6.  National Military Family Association Site:  http://www.militaryfamily.org/resources/links/national-guard-and-reserve.html
