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National Guard News - Air and Army
Army Guard asks states to validate eligibility for PDMRA

Post Deployment/Mobilization Respite Absence, or PDMRA is a new category of leave similar to administrative leave in the civilian sector. It is a DOD program intended to compensate Soldiers with days of non-chargeable leave when required to mobilize or deploy with a frequency beyond established rotation policy goals. 
At the request of the Army National Guard, states are determining if thousands of Soldiers are entitled to receive extra money for serving long overseas deployments.  Army National Guard Citizen-Soldiers who mobilized between Jan. 19, 2007, and Aug. 18, 2007, and served longer than a year may be eligible to receive this compensation.

About 6,800 Army National Guard Soldiers from every state and territory and the District of Columbia may be affected, NGB officials said. Numbers range from single digits in some states to hundreds in others.  Payments are expected to go out beginning in March through October. The Army National Guard’s reimbursement authority under the program expires Oct. 28.  Soldiers who have left the service honorably or retired are included under this authority.  

Among Soldiers expected to benefit are members of the 34th Infantry Division, the Minnesota National Guard’s Red Bulls.  The 34th ID repeated history when it served the longest tour of any military unit in Iraq. The Red Bulls also served the longest tour of any military unit in World War II, a Minnesota National Guard spokesman said.

The Iraq deployment lasted for 16 months from 2005 to 2007. Defense Department rotational policy called for about 12 months.  The Minnesota National Guard has estimated that, on average, Soldiers who deployed with the Red Bulls are due about 20 days of PDMRA.

The Department of Defense developed PDMRA for servicemembers, who were deployed longer than established dwell ratios. A dwell ratio is a measure of time at home against time deployed. The 2010 Quadrennial Defense Review calls for the National Guard to have a dwell ratio of about five-to-one. 

The PDMRA lets Soldiers earn administrative leave days for deployments lasting longer than policy. As an example, a National Guard Soldier who serves longer than 12 months during the most recent 72 months gets one PDMRA day for each additional month or fraction of a month. The number of PDMRA days awarded increases after 18 months and again after 24 months served.

LOWE’S Expands Support of the Military with Year-Round Discount
Lowe's Companies, Inc. recently announced that it is expanding its support of the military by offering a 10% discount 24/7 to all military personnel who are active, reserve, retired or disabled veterans

and their family members, with a valid, government-issued military ID card.  All other military veterans (non-disabled) will receive the 10% discount only on Memorial Day, Fourth of July and Veterans Day weekends.

The discount is available on in-stock and Special Order purchases up to $5,000. Excluded from the

discount are sales via Lowes.com, previous sales, and purchases of services or gift cards.

In addition, Lowe's has also extended benefits for its employees serving in the military and offers employment opportunities to military personnel after their military service has ended. Currently, more than 12,000 Lowe's employees are military veterans or reservists.
Army National Guard Information Guide On Non-Regular Retirement
This guide is designed for anyone with an interest in how a member of the Army National Guard can earn retirement points credit, qualify for retired pay for non-regular service, apply for retired pay, and all the many factors that affect each of these areas.   The like below will take you to a copy of the online guide.

http://www.arng.army.mil/soldierresources/Documents/ARNG%20Information%20Guide%20for%20non-regular%20retirement%2015%20Apr%202009.pdf
Air Guard Retired Pay Application Process 

Air Guard retirees should contact the Air Reserve Personnel Center at 800-525-0102 or on the web at http://www.arpc.afrc.af.mil/ for all retirement questions and issues. The process for Air gray area retirees works in a similar fashion as the Army Guard in terms of timing and notification, but is handled at a centralized level. However, the need to maintain current information in DEERS is just as critical. Any gray area retiree who has not received an application for retired pay by age 59 and a half, should immediately contact ARPC.
Mullen Helps to Honor Gen. William E. Ward, Other Black Engineers

The chairman of the Joint Chiefs of Staff helped to honor the accomplishments of Army and Navy members here Feb. 20 during the 24th Annual Black Engineer of the Year Awards gala. 

	


Navy Adm. Mike Mullen, chairman of the Joint Chiefs of Staff, left, and retired Army Gen. Johnnie E. Wilson, right, present Army Gen. William E. "Kip" Ward, commander of U.S. Africa Command, with the Lifetime Achievement Award at the 24th Annual Black Engineer of the Year Awards gala in Baltimore, Feb. 20, 2010. U.S. Navy photo by Petty Officer 2nd Class Elizabeth Vlahos 



	


Navy Adm. Mike Mullen presented Army Gen. William E. "Kip" Ward, commander of U.S. Africa Command, with the Lifetime Achievement Award for his leadership and mentoring throughout his 39 years in the Army. 

Ward is the only active-duty four-star African-American general, and is only the fifth African-American to achieve this rank. Mullen spoke warmly of Ward as he presented the award, saying he represents "the best of the best." 

Maria V. Thorpe, head of the avionics system integration branch at Naval Air Systems Command, was the first Navy Department employee to be honored at the gala, receiving the Community Service Award for her volunteer efforts. 

Jeremy D. Laster, a structural engineer for the Army Corps of Engineers' New Orleans district, was recognized as the Most Promising Engineer or Scientist in Government for his work in the design and development of the Hurricane Risk Reduction System in New Orleans. 

Steffanie Easter, assistant commander for acquisition at Naval Air Systems Command, and Sharon Smoot, assistant deputy commander of Naval Sea Systems Command, received Professional Achievement in Government awards. 

Davede Alexander, former director of strategic outreach at the U.S. Naval Academy in Annapolis, Md., received the Diversity Leadership in Government award. 

The Black Engineers of the Year awards program recognizes servicemembers, students, executives, educators and professionals who demonstrate outstanding performance and help to shape the course of engineering, science and technology for the future. 

Air Force Logistics Officials Explain Excess Baggage Policy

Air Force logistics officials said Airmen need to be aware of the rules concerning excess baggage while deploying or on official travel since many civilian airlines charge fees for baggage.  It's important Airmen hand carry their military identification or common access card; contingency, exercise, deployment orders; permanent change of station orders or temporary duty orders, in the event airline officials request them to verify they are on official travel.

In the event an airline charges an Airman for excess accompanied baggage, there are provisions for the individual to be reimbursed at the completion of the travel.  If orders don't state excess accompanied baggage is authorized, Airmen should request an amendment to the orders to reflect excess accompanied baggage is authorized and approved.

The U.S. General Services Administration provides rules concerning baggage fees and official travel. Federal Travel Regulation 301.12.2 identifies excess baggage as a miscellaneous expense, according to the GSA.  Information concerning airlines and their baggage fees, along with GSA information about official travel and baggage, is at www.gsa.gov/Portal/gsa/ep/contentView.do?contentType=GSA_BASIC&contentId=28734.
New Base-Entry System Requires Retiree, Family Register for Access

Retirees, survivors and their family members have begun registering their identification cards at Air Force installations worldwide as the service implements a new base-entry system that uses scanning devices to manage access.  The Defense Biometric Identification System, or DBIDS, is already operational at some bases overseas and in the continental United States.

Open registrations for DBIDS are under way at installations gearing up for this Air Force-wide initiative.  Particular dates, times and locations vary by base so people should stay tuned to local media outlets, or contact their local Retiree Activities Office, for specific details.  Actual registration takes only a few minutes, according to Air Force Security Forces officials.

DBIDS uses an automated process to ensure only those people with authorized access are allowed to enter the installation.  Other benefits include giving guards visual and audible crosschecks to verify identities of those requesting access.

Guards scanning ID cards will see a red or green display at the bottom of their scanner screens.  A red display will say “stop” and indicate why base entry is not authorized, giving up to 26 different messages.  Besides showing if access is authorized or denied, the scanner allows a gate guard to see a detailed view that provides more information about the card holder.  The photo of the card holder will be the image taken when the card was registered in the system.

Although the actual scanning of the cards by guards only takes a few seconds, there may be some delays at gates as everyone gets used to the process.  For additional news geared towards AF Retirees see: www.retirees.af.mil/afterburner 
Joint Basing is Changing Signs at Gates, but Mergers Have Little Impact on Retirees

Although the signs at some gates are changing, joint basing has had very little impact on services and support for retirees.  In fact, things should only get better.  Efficiencies and effectiveness are the driving forces behind joint basing.  By pulling together the best of what each service has to offer, the best practices are being gleaned to become a joint base’s standard.  This means the best possible service to customers.

Unlike normal Base Realignment and Closure actions, joint basing closes no installations meaning retirees living nearby will still have access to the same support they are used to receiving.  

Joint basing is being done in two phases.  Phase 1 bases have already stood up and are fully operational.  These joint bases include:   McGuire-Dix-Lakehurst, Myer-Henderson Hall, Andrews-Naval Air Facility Washington, Little Creek-Fort Story, and Joint Region Marianas, which includes Andersen Air Force Base. 

Phase 2 bases will be transitioning people, real property and services to the joint base command over the next eight months.  They should be fully operational by Oct. 1.  The joint bases in Phase 2 include:  Lewis-McChord, Anacostia-Bolling, Elmendorf-Richardson, Pearl Harbor-Hickam, Charleston, Langley-Eustis, and San Antonio involving Randolph, Lackland and Fort Sam Houston.

One area that is impacting retirees is base decals for vehicles.  Retirees must comply with the entry requirements of each particular installation so they may need to get a visitor’s pass.  Drivers who frequent such installations may want to consider registering their vehicle at that installation, if they are allowed to do so.

Dr. Biden Prepares Care Packages for Guard Families
Dr. Jill Biden, wife of Vice President Joe Biden, joined USO volunteers here Feb. 23 in putting together care packages for the families of 3,000 Florida National Guard servicemembers who will deploy in the coming weeks. 

	


Dr. Jill Biden, wife of Vice President Joe Biden, helps students pack care packages at the District of Columbia National Guard Armory in Washington, D.C., Feb. 23, 2010, for families of deploying Florida National Guard servicemembers. U.S. Army photo by Sgt. 1st Class Jon Soucy 
. 



	


"The items in these packages will make life just a little bit easier for them," Biden said, "whether it's a disposable camera, a grocery store gift card or a pre-paid phone card. For the servicemembers serving abroad and missing their loved ones, these packages will bring some comfort, knowing that their families have not been forgotten." 

The event at the District of Columbia National Guard Armory was the first of its kind, USO officials said, because the care packages are for family members rather than for servicemembers. 

Biden, whose son is a captain in the Delaware Army National Guard, understands how much these packages mean to the troops. 

"I have seen firsthand just how much a small act of kindness can mean to a servicemember," she said. "When my son, Beau, touched down on U.S. soil after a yearlong deployment to Iraq, he was greeted by veterans and volunteers who shook his hand, handed him a cell phone to call home and said, 'Thank you for your service.'   "He said, 'Mom, you have no idea how much that meant to every member who was on that plane returning home.'" 

As they filled the care packages, volunteers said they hoped that the items would make some aspect of daily life a little easier for the family members of deploying Guardsmen. 

Department of Defense News
DoD Provides Disability Rating Reassessment for Separated Veterans

The DoD in its ongoing effort to p rovide care and transition programs to our service veterans has established the DoD Physical Disability Board of Review (PDBR) to reassess the combined disability ratings of veterans who were medically separated from their respective service.

Veterans who were separated between 11 Sep 01 and 31 Dec 09 with a combined disability rating of 20% or less are eligible to apply for this board for a reassessment of their Physical Evaluation Board ratings.
The PDBR will adjudicate and recommend a final disability rating percentage that will be forwarded to a Designated Decision Authority within each Military Department for a final determination.  For more detail on the PDBR please go to: http://www.mhs.osd.mil/About_MHS/Organizations/MHS_Offices_and_Programs/PDBR.aspx.
Millennium Cohort Study Information
The Millennium Cohort Study is the largest prospective health project in military history. It is designed to evaluate the long-term health effects of military service, including deployments. The Department of Defense recognized after the 1991 Gulf War that there was a need to collect more information about the long-term health of service members. The Millennium Cohort Study was designed to address that critical need, and the study was launched by 2001.

Funded by the Department of Defense, and supported by military, Department of Veterans Affairs, and civilian researchers, almost 150,000 people are already participating in this groundbreaking study. As force health protection continues to be a priority for the future of the United States military, the Millennium Cohort Study will be providing critical information towards enhancing the long-term health of future generations of military members.  Reports and additional information are available at:  www.millenniumcohort.org. 
Health News
Wounded Warrior Web Site Upgraded
The Department of Defense announced that its National Resource Directory (NRD) Web site for wounded, ill and injured service members, veterans, their families and those who support them, recently received a comprehensive system upgrade to provide users with easier access.  

This Web site is a collaborative effort between the Departments of Defense, Veterans Affairs (VA) and Labor (DOL), and compiles federal, state, local and non-profit resources for wounded warriors, veterans, family members and caregivers in a single, searchable site. 

The upgrade makes the latest wounded warrior and veteran issues easier to locate and follow. A new "bookmark and share" application helps visitors alert others to the content they've found most helpful through social bookmarking, Facebook, Twitter, and other social networking tools. Visitors can also subscribe to Really Simple Syndication (RSS) or e-mail updates to receive new content, events and features based on their specific interests and needs. 

There are thousands of programs and benefits available to wounded warriors and their families, from healthcare and housing to education and employment assistance.  This upgrade should make it easier to people to sift through it all to find the resources that are most helpful for their circumstances, especially while they're dealing with what can be overwhelming challenges.
 The faster, enhanced search engine ranks information based on the popularity of the sources among other site users, so the most valuable resources rise to the top of the search results. Visitors can tailor searches for resources in specific states and territories, and apply filters to narrow their searches.  

The re-designed site also highlights resources to assist homeless veterans. NRD users can also recommend additional resources. All resources are thoroughly vetted prior to inclusion on the National Resource Directory, and as always, content is updated and reviewed daily by a content management team which includes veterans and subject matter experts.  

More information is available at http://www.NationalResourceDirectory.gov .

Regenerative Medicine Shows Promise for Wounded Warriors
Movie-goers have seen the concept play out time and time again on the big screen. Sinister Borg drones reconstitute missing digits and limbs before their eyes in the "Star Wars" series. Alien Jack Jeebs in "Men in Black" regrows his head after it's damaged or blown off. 

The military is working to bring some of that science-fiction capability to wounded warriors so they can harness their own body's power to regenerate itself and repair disabling and disfiguring battlefield injuries.   The Armed Forces Institute of Regenerative Medicine is leading the charge with an ambitious program that aims to help soldiers with burn and blast injuries regrow muscle, skin, tendons, nerves and even bone, said Army Col. (Dr.) Robert Vandre, the project director, based at this western Maryland Army post 

The effort has attracted some of the best minds in regenerative medicine, working together through consortiums at Wake Forest and Rutgers universities, and in cooperation with the Army Institute of Surgical Research. Funding comes from the Defense Department, the National Institutes of Health and a broad range of public and private organizations.   But unlike other regenerative medicine programs, which focus primarily on basic research or commercial enterprises, the AFIRM effort is dedicated to putting research into practice. 

Over the course of the program, AFIRM plans to develop clinical therapies to repair burns; reconstruct the head, skull and face; reconstruct, regenerate or transplant limbs; eliminate scarring as wounds heal; and reduce inflammation around wounds that can damage nerves and kill muscle cells. 

Vandre gets downright giddy talking about the developments already being seen, and the potential they hold for wounded warriors. It's the ultimate reward for an effort he took on with crusade-like enthusiasm, pitching the concept for an armed forces regenerative medicine program, identifying the government and private-sector funding sources and helping attract what he calls "the Einsteins" in the regenerative medicine field.  Check out the AFIRM website for additional information:  http://www.afirm.mil/index.cfm?pageid=home
TRICARE Newsletters Get the Word Out Electronically
With a few clicks of a mouse, TRICARE beneficiaries can sign up at www.tricare.mil/subscriptions to have the latest TRICARE benefit news sent to them electronically. All of the newsletters and bulletins TRICARE currently prints are available online and can be delivered electronically straight to an e-mail inbox.

Education News
VA Begins Nationwide GI Bill Advertising Campaign 

The Department of Veterans Affairs (VA) announced a two-month, nationwide advertising campaign to assist student Veterans and servicemembers applying for the Post-9/11 GI Bill.  

Since inception of this historic new program, VA has issued nearly $1.9 billion in Post-9/11 GI Bill benefit payments and opened the door to higher education to 209,490 people.  As of Feb. 12, VA has received spring semester Post-9/11 GI Bill enrollments from approximately 180,000 student Veterans and already paid nearly 90 percent of students.  All Post-9/11 GI Bill participants whose spring enrollments were received by Jan. 18 have been paid.  

The GI Bill Advertising campaign includes half-page ads in top college publications, online and social media, print, radio, and outdoor advertising such as posters and flyers.  Public service announcements are being delivered to approximately 150 college radio stations and 750 local stations in areas where there is a high density of students, as well as military installations.

Money News

Your 2010 Money Guide

Max out your IRA.
· You have until April 15th to make an IRA contribution for the 2009 tax year. The maximum contribution is $5,000 per year if you were under age 50 or $6,000 if you were 50 and older at the end of last year. 

· It's hard for many people to scrape that much money together all at once. Make it easier to reach the 2010 max by setting up an automatic investment plan this month.

Clean up your investment clutter.

· If you have investment accounts, 401(k)s and mutual funds scattered across the financial world, simplify your life by consolidating them with one trusted provider.3 

Get rid of the paper piles.

· Switching from paper statements to electronic delivery will give you a cleaner desk and make your mailbox less attractive to thieves out to steal your identity. Update your USAA document preferences. 

· Save stamps: Pay bills easily and electronically with USAA Web BillPay®. 

· Learn how to use USAA mobile to check balances, transfer funds, request an auto ID card, deposit checks and more. 

Consider the investment objectives, risks, charges and expenses of the USAA mutual funds carefully before investing. Contact us at 1-800-531-8910 for a prospectus containing this and other information about the funds from USAA Investment Management Company, Distributor. Read it carefully before investing.
Financial Management Program Helps Guardsmen, Families
National Guard members not only feel the pinch of the current recession, they also experience the additional challenge of trying to maintain financial health in the face of multiple deployments.  Add in the problem of overreliance on credit, budget mismanagement, bankruptcy, family emergencies and[image: image4.jpg]NATIONAL GUARD
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 other economic pitfalls pose unique stressors to service members and their families.  This situation is recognized by the leadership of the National Guard Bureau as a threat to overall mission readiness.  

A welcome addition to the programs in support of service members and their families is the Financial Management Awareness Program (FMAP), established by the National Guard Bureau.  FMAP’s concept is simple: it functions like a social network of financial management resources, facilitating access to free financial services from the Department of Defense and other partners for the 700,000 service members and dependents in the Guard community.  

FMAP is working to promote a culture within the National Guard of saving money, planning ahead, and taking fiscal responsibility.  FMAP is not alone in the fight to improve the finances of Guard members.  Among their partners are established Department of Defense programs, including the Joint Family Support Assistance Program (JFSAP), the Office of Personal Finance (OPF), SaveAndInvest.org, MilitarySaves.org, My Army OneSource, and Military OneSource, all of which provide resources to assist in family budgeting, financial planning, free income tax support and individual counseling.  

As a first step in its mission to promote fiscal responsibility in the National Guard, FMAP has developed a financial assessment survey to gauge the current state of financial health within the National Guard community and determine the degree to which service members and their families are aware of all the resources available to them through FMAP’s partner organizations.  

Hosted on the Joint Services Support (JSS) System website (www.JointServicesSupport.org), the survey will broaden FMAP’s understanding of how National Guard members are using existing Department of Defense programs and ensure essential financial services are made available to all.  

Users who take the survey are also encouraged to take the “Saver Pledge” on MilitarySaves.org, which gives pledges access to tips and information.

Budget/Legislative News
Army FY 2011 Budget Priorities

•Care for Soldiers, Families, and Civilians

• Sustain the quality of our All-Volunteer Force

• Train and equip Soldiers and units to maintain a high level of readiness for current and future operations

• Reset our Soldiers, units, equipment and Families to a readiness level for future deployment and other contingencies

• Transform the Army to provide dominant, strategically responsive forces for the Combatant Commander

• Modernize the Force to meet the evolving challenges of the 21st Century
FY 11 Army Base Budget Request

Department of the Army FY11 Base Request ($M)

Military Personnel 59,050.4

Military Personnel, Army 41,972.3

National Guard Personnel, Army 7,624.3

Reserve Personnel, Army 4,397.2

Medicare-Eligible Retiree Health Care Fund 5,056.6

Operation and Maintenance 43,868.3

Operation and Maintenance, Army 33,972.0

Operation and Maintenance, Army National Guard 6,572.7

Operation and Maintenance, Army Reserve 2,879.1

Environmental Restoration Fund, Army 444.6

Research, Development, and Acquisition 31,666.5

Aircraft Procurement, Army 5,976.9

Missile Procurement, Army 1,887.4

Procurement of Ammunition, Army 1,979.4

Weapons and Tracked Combat Vehicles, Army 1,723.6

Other Procurement, Army 9,765.8

Research, Development, Test, and Evaluation, Army 10,333.4

Military Construction / Family Housing 5,881.1

Base Realignment and Closure / Homeowners Assistance Program 1,102.5

Chemical Demilitarization 1,592.3

Joint Improvised Explosive Device Defeat Fund 215.9

Army Working Capital Fund 54.6

Total 143,431.7
See budget charts on last page

Walz Fights For Veterans in Intelligence Bill
The House just passed an amendment introduced by Minnesota Rep. Tim Walz to ensure that veterans, who are experts in keeping our country safe, are treated fairly in the security clearance process.  "When determining if a veteran is granted a security clearance, I want to make sure the intelligence community makes those decisions based not only on suitability but also on the unique experiences these heroes had as a result of their service.”
Mr. Walz's amendment requires the intelligence community to train their security clearance adjudicators on all combat injuries, including PTSD, affecting combat veterans. 

HR 2701, the Intelligence Authorization Act, supports our intelligence officers by improving oversight of covert actions, directing essential funding for efforts abroad, and boosting foreign language capabilities to ensure that officers have the critical tools they need to carry out operations around the world.

Summary by Appropriation Title

FY 2011 Base Budget

	Appropriation Title
	FY 2010
	FY 2011
	ΔFY 2010 –FY 2011

	Military Personnel
	$135.0
	$138.5
	+2.6%

	Operation and Maintenance
	184.5
	200.2
	+8.5%

	Procurement
	104.8
	112.9
	+7.7%

	RDT&E
	80.1
	76.1
	-5.0%

	Military Construction
	21.0
	16.9
	-19.5%

	Family Housing
	2.3
	1.8
	-19.3%

	Revolving and Management Funds
	3.1
	2.4
	-23.7%

	Total
	$530.7
	$548.9
	+3.4%


Summary by Component

FY 2011 Base Budget
             (Dollars in Billions)

	Component
	FY 2010
	FY 2011
	ΔFY 2010 –FY 2011

	Army
	$139.6
	$143.4
	+2.7%

	Navy
	155.8
	160.6
	+3.1%

	Air Force
	143.4
	150.0
	+4.6%

	Defense-wide
	91.9
	94.9
	+3.3%

	Total
	$530.7
	$548.9
	+3.4%











