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Military Quote of the Week . . . 

Never in the face of human conflict has so much been owed by so many to so few.   Winston Churchill
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House Resolution 940 Recognizes the 373rd Birthday of the National Guard
On Thursday, December 9, NGAUS and the National Guard Bureau held a party on the Hill to celebrate the 373rd birthday of the National Guard. Members of Congress and staffers mingled with military personnel, including Admiral Michael Mullen, Chairman of the Joint Chiefs of Staff, Secretary of the Air Force Michael Donley and Lieutenant General David H. Huntoon, Jr, Director of Army Staff.  

To further celebrate the occasion, Representative Robert Latta (R-OH) proposed House Resolution 940, titled “Recognizing and honoring the National Guard on the occasion of its 373rd anniversary.” In a statement issued by his office, Representative Latta said: “From the American Revolution to the current Global War on Terror, these citizen soldiers have defended the peace and security of America. It is important that we recognize the sacrifices of these service members and provide continued support to ensure its readiness and success.” The resolution passed the House by a vote of 401-0 on December 8. 
EANGUS Pursues Unspent TARP Money to Fund Retroactive Retirement and Post 9/11 GI Bill Changes 
EANGUS, along with some of its TMC (The Military Coalition) partners is looking into the possibility of asking Congress to use unspent Troubled Asset Relief Program (TARP) money to fund legislation for retirement retroactivity and amending the Post 9/11 GI Bill to recognize Title 32 active duty. Previous efforts in support of these critical issues have been stymied by the “pay go” hurdle.  Without some form of monetary offset, which to date has proved extremely elusive, neither issue will make any headway.  Let’s keep in mind that everyone in need of funding is looking at the same source we are, so this will be a long shot.
Senate Bill 1668, The National Guard Education Equality Act Update 


Title: A bill to amend title 38, United States Code, to provide for the inclusion of certain active duty service in the reserve components as qualifying service for purposes of Post-9/11 Educational Assistance Program, and for other purposes. This bill, sponsored by Senator Michael F. Bennet, was introduced 9/14/2009, currently has 11 cosponsors.  The House version of this bill, H.R.3554, has enjoyed much greater support, boasting 83 cosponsors.  If you want to assist the efforts of your National Office, you should contact your Senators and encourage them to support this bill and to have their senate colleagues join them.  
Possible Threat to Your TRICARE Benefits Due to Health Care Reform
The Senate will be considering a major health care reform bill in the very near future.  EANGUS’ contacts on Capitol Hill have stated that the current Senate bill, as written, will not affect military and VA beneficiaries or subject their benefits to taxation, however, the legislative language that provides the protections is unnecessarily complex and therefore open to possible alternative interpretations.  EANGUS’ position is that any such legislation must guarantee that none of its provisions shall affect any aspects of the health benefits governed by the Defense Department and the VA, and it must ensure that benefits governed by those two departments shall not be subject to taxation. 

You are strongly encouraged to contact your legislators urging them to oppose any effort to incorporate TRICARE and VA health care systems in any proposal that Congress may develop as a part of health care reform.  These critical programs are integral to military readiness and are unique to service members, military retirees, veterans, wounded service members, Reservists, their families and survivors.
 TRICARE for Life Rate Update 

EANGUS’ new Legislative Director, Diane Zumatto, recently attended a program sponsored by Health Net Federal Services.  TRICARE-North Director, Pradep Hidwani, briefed the attendees on the TRICARE for Life (TFL) funding sharing policy between DoD and the Department of Treasury, each of whom contributes $5 billion annually to fund TFL. TFL has a current “burn rate” of only $8 billion creating a surplus of $2 billion annually. According to Director Hidwani, these contributions have built a cumulative surplus of $152 billion. When asked by an attendee why an increase in TFL co-payments or premiums could possibly be considered given this surplus, Hidwani responded that it is “politics” and that TFL remains a possible target for raising revenue. He was not aware of any current effort to assess TFL beneficiaries with raised fees but advised us to stay tuned to the executive branch and Congress next May when the issue may come up again on the agenda. It could be a breach of fiduciary duty for Congress and the Executive branch to ask for an increase in TFL rates to replace a TFL funding surplus that may have been spent on other programs. Be assured that we will be diligent in following this issue.
One of the most beneficial aspects of EANGUS’ involvement in these types of activities on your behalf is that not only do we have the opportunity to meet on a regular basis with the folks who administer (at least in part) military healthcare, but we get to proactively support the issues and concerns of our members directly to those providers. 
Families Can See Off/Greet Troops at Airport Gates
The Transportation Security Administration permits airlines to offer gate passes to family members of arriving or departing U.S. service members.  TSA spokesman Greg Soule said, “So, family members who want to accompany a . . . service member being deployed to the boarding gate, or greet them (as they return) from deployment at the arrival gate may receive passes to enter the secure area of the airport.”  Though TSA allows this practice, the final decision rests with the airlines, from which family members must request the passes.  Each airline, and possibly each airport, has its own rules and procedures; families interested in obtaining passes need to check with the appropriate airline before arriving at the airport.  TSA makes this allowance out of support for the armed forces, Soule said.
Military family members with gate passes may pass through security, but must adhere to all security regulations.  Each family member would have to present the gate pass as well as a valid government-issued identification card.  The TSA has no jurisdiction overseas, so U.S. military family members wishing to see off or meet their service member at a foreign airport are advised to check with the airline for local policy.  The policy on gate passes is available on the Transportation Security Administration’s Web Site under the heading “Accommodations for U. S. Military Personnel.”
Department of Defense  

Chairman Marks National Guard’s 373rd Birthday

[image: image9.jpg]



Navy Adm. Mike Mullen, chairman of the Joint Chiefs of Staff, issued a message today commemorating 373 years of service by the National Guard. Here is the text of the chairman’s message: 

“On the Thirteenth of December each year, we celebrate the creation of one of America’s most enduring institutions – our National Guard. The Guard has a proud history of serving and protecting the American people at home and defending our allies abroad. “

“Now, more than any time in our history, our National Guard keeps our military, our Nation strong. We would not have been able to maintain over eight years of sustained combat operations without this incredible service and the sacrifices of Guard families and employers who also contribute.”

“During World War II, National Guard units were among the first in the fight. America’s Citizen-Soldiers and Citizen-Airmen performed valiantly during the Cold War in far away places from Korea to Europe. Over 20,000 Guardsmen served on active duty in the Vietnam War, and over 75,000 answered the Nation’s call in support of Operation Desert Storm.” 

“Today over 70,000 of you are currently supporting expeditionary operations in locations around the world while still maintaining vigilance and crisis response stateside. Your efforts are making a remarkable difference at a critical time in our country’s history. We could not do it without you.”

“On behalf of your fellow service members of the Armed Forces, the Joint Chiefs and I thank you and your families and employers for 373 years of courageous sacrifice and service to our Nation. Because of you, the National Guard is Always Ready, and Always There.” 

Program Manager Explains Delay in ‘Stop Loss’ Claims

By Navy Lt. Jennifer Cragg - Special to American Forces Press Service

After an initial delay caused by software and manpower issues, the first retroactive payments will be disbursed next week to soldiers who were retained on active duty involuntarily under the so-called “Stop Loss” program.  Army Maj. Roy Whitley, program manager for the Army's Retroactive Stop Loss Special Pay program, acknowledged problems over the program’s first 50 days and said officials are working to reduce the current backlog for the thousands more who are expected to file their claims over the next year. 

"We are going to plow through the backlog as quickly as we can," said Whitley, who spoke with bloggers and online journalists yesterday during an Army bloggers roundtable.  "We lost time [by] improving the claims end early on,” he said. “For every day we spent working the claims, we knew we were losing a day on development and case management.  We are building it out [and] improving software. [That is] the reason why you are seeing some delay." 

Parts of the initial Web-based claims program, launched Oct. 21, lacked complete functionality, and many of the claims were processed manually, Whitley said. However, he added, the case-management software is expected to be finalized this week, closing at least 1,000 cases. Those cases will then be forwarded to Defense Finance and Accounting Service for payment. 

"The latest enhancement gives us the ability to close the cases," Whitley said, and will allow Army claims managers to advise claimants on the status of their claims.  He added that he is working on adding more claims managers to his staff of 14. "We saw the volume coming forward,” he said, “and we knew we had to make some changes both on software and personnel." 

As soon as the software changes are tested and finalized, he added, his staff will be better able to ease the backlog.  "We are hoping this will knock down on the anxiety caused by our backlog and e-mails," Whitley said. "We are really working through those and trying to focus exclusively on claims clearing." 

The deadline to submit Stop Loss pay claims is Oct. 21. 
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	Reintegration Program Fills Gap for Guard and Reserve
By Matt Pueschel | FHP&R Staff Writer 
In an effort to help National Guard and Reserve members and their families through the deployment process and to reintegrate successfully at home within their communities upon returning from the war theater, DoD has developed an outreach Yellow Ribbon Program that provides timely events, activities, information, services, referrals and other opportunities that support service members and dependents throughout the deployment cycle.

 

Col. Dean K. Stinson III, AV, USA, director, Center for Excellence in Reintegration, Yellow Ribbon Program Office, told attendees of a November military and veterans service organization (MSO/VSO) roundtable meeting (of which EANGUS is a member) that overseas contingency operations is a long irregular war that is presenting significant challenges for returning veterans, who are faced with difficult reintegration issues and concerns. 

 

The aim of the Yellow Ribbon Program is to bridge the gap in support opportunities offered to Guard/Reserve with a wide range of programs and options that are as close as possible to the service member’s residence. “We are still trying to reach out to people to make sure we touch everybody,” Stinson said. “Everybody out there wants to support veterans. We just have to do it in an organized manner and get them information about resources, including the medical community.”

 

In its inaugural year in 2008, the Yellow Ribbon Program held 1,400 events that drew close to 190,000 attendees. The program was required by the 2008 National Defense Authorization Act to provide informational activities that facilitate Guard and Reserve access to services -- from the pre-deployment phase through deployment, demobilization and post-deployment. The goal is to provide education and access to necessary services that can help address concerns service members and their families may have regarding health, benefits, or other deployment-related challenges that are unique to the Guard and Reserve.

 

Stinson explained that part of the reason for establishing the Yellow Ribbon Program was that DoD has a robust reintegration and community support system with many resources for active duty service members and their families at the base installation level, but not for the Reserve and Guard community. He said Reserve and Guard members often leave a house and family behind with scarce support services when they depart for their mobilization site and until they return from deployment. Many have also been on multiple or extended deployments, with little notice. 

 

“We want to teach families and neighbors to watch after them for the entire deployment cycle,” Stinson said. “[And] what can we do for the community back home? During their deployment, we want to bring their family in and try to get them prepared to grow back together, help us identify issues and [let them know] this is who you call.”

 

In the pre-deployment phase, the Yellow Ribbon Program focuses on preparing Guard and Reserve and their families for what the rigors of combat will entail. In the deployment stage, it focuses on indentifying and helping with the challenges and stress associated with separation and combat. At demobilization stations, before Guard and Reserve members depart for their home stations, the program seeks to educate service members about available resources and connect them to local service providers. Reintegration events are then required at 30-, 60- and 90-day intervals after deployment and focus on helping service members reconnect with their families and communities.
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“One of my very top priorities is taking care of our men and women in uniform and their families, including our citizen soldiers,” said Defense Secretary Robert Gates in remarks at the National Guard Joint Senior Leadership Conference Nov. 19 in Maryland. “We know that parents, spouses, children and caregivers are under compounded states of stress. During deployment, they run single parent households, all while worrying about the safety of their loved ones overseas. Military members who are irrevocably changed by what they have endured during their combat tour find themselves quickly reintegrated with families that have also evolved and changed during the time apart. For guardsmen there is the added challenge that they are scattered across the state or country, lacking access to the full support of military neighbors and a full service military installation. That is why efforts such as the Yellow Ribbon Reintegration Program are so important. This program provides information, services, referrals and active outreach to soldiers, spouses, employers and youth through every mobilization stage. From its inception in March 2008 through May 2009, the program has hosted nearly 100,000 soldiers and 100,000 family members. This active outreach is key because many troops and their families are unaware of how many resources are at their disposal.”

 

The VA is DoD’s largest partner in the program and will often have a presence at Yellow Ribbon events to introduce service members to its programs and facilitate VA enrollment if desired and scheduling for introductory physicals. DoD also does its own pre- and post-deployment health checks of Service members, and there is some effort within the program to combine events with VA. 

 

The Yellow Ribbon Program is growing rapidly, with 1,400 events last year. “I think we’ll double the number of events and people supported next year,” Stinson said. “We have to ready our program managers in the field to tailor Yellow Ribbon events to that [particular] unit. We’re asking units [what they require] and we give commanders what they need to make it happen.”

 

Stinson also discussed a pilot project in which 10 Yellow Ribbon Program contractors have been assigned to different states to serve as liaison officers to find out what state and community assets are available to support Reserve/Guard at events. “We go out and make sure the events run well,” he said. “How can we utilize VSOs and MSOs at various events? We find best practices at the events. The VFW in Massachusetts (for example) helps with greeting people at the door and that makes a big difference.”

 

It likewise benefits the VFW and other participating VSOs and MSOs because they are able to get the word out about their organizations and programs at the same time. Stinson said there is an effort to capture lessons learned from all Yellow Ribbon Program events and see what has worked at the different sites, as well as what did not so that changes can be made for future events if necessary. 

 

Each service has its own rules on which family members can receive funded travel and accommodations to attend Yellow Ribbon events. Stinson said DoD is trying to add a provision for a designate to go with unmarried Guard/Reserve members or those who do not have close family. “A neighbor might be good because [maybe] they watch them all of the time [since they live right next door],” he said.  [image: image4.jpg]



 

A new calendar of all Yellow Ribbon events, sorted by service, date, location and maps, was just launched in November on the program’s Web site at www.yellowribbon.mil. “We’re going to tell everybody where these events are,” Stinson said. “This really is a community-type thing.”

 

Stinson said objectives include expanding the visibility of the Yellow Ribbon Program in all 54 states and territories, and collecting feedback to improve Yellow Ribbon support through its Center for Excellence in Reintegration.

 

Stinson said he is further encouraging service members from one component to attend Yellow Ribbon Program events of the other services. This effort ties into the program’s vision of enabling Guard and Reserve components to deliver effective, timely and uniform interservice support to service members and their families throughout the deployment cycle, regardless of service affiliation or location. “Each component runs their events a little differently, but the VA can come out to any event. Military One Source comes, too.”

 

The Yellow Ribbon Program outreach services office also includes liaisons to the National Guard, VA and each of the four Reserve service components.  Stinson added that the program is designed to be continuous, even if the wars come to an end. “We [would] still have Reservists deployed throughout the world,” he advised.
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TRICARE
Choices Let Guard, Reserve Members Transition with TRICARE
December 01, 2009 

The activation and deactivation cycle of National Guard and Reserve members can be a challenging process for service members and their families. TRICARE now offers many options for recently deactivated guardsmen, reservists and their families to maintain their health during the transition from active duty back to civilian life. 

After serving in contingency operations for more than 30 days, deactivated guardsmen, reservists and their family members are eligible to receive care through the Transitional Assistance Management Program (TAMP) for 180 days after deactivation. TAMP participants can choose TRICARE Standard or TRICARE Prime if it is locally available. Under TAMP, TRICARE Prime requires re-enrollment for sponsors and family members, but there are no fees associated with enrollment.

During TAMP, if a guardsman or reservist has a newly diagnosed medical condition that can be resolved within 180 days of diagnosis and the condition is service-related, he or she may apply for Transitional Care for Service-Related Conditions (TCSRC). To treat the condition TCSRC extends transitional coverage for up to 180 additional days from the date of diagnosis. For more information go to http://www.tricare.mil/tcsrc.

TRICARE Reserve Select (TRS) was created to support reservists and guardsmen and their families while they’re not on active duty. TRS is premium-based coverage qualified National guard and Reserve members may purchase at any time. For 2009 premiums are $47.51 per month for individual coverage and $180.17 per month for member-and-family coverage, and rates are adjusted annually. Participants can get care from any TRICARE-authorized provider and in military treatment facilities on a space-available basis. TRS participants must meet a deductible based on the sponsor’s pay grade before cost-sharing of services begins.

To qualify for TRS, a guardsman or reservist must be a member of the Selected Reserve of the Ready Reserve and not eligible for, or covered by, the Federal Employees Health Benefits program. Coverage cannot overlap with other TRICARE programs such as TAMP.  

TRS coverage automatically ends when a Guardsman or Reservist is activated. Once deactivated, sponsors can purchase TRS again if they still qualify. For more information on TRS, go to http://www.tricare.mil/trs. Reservists and guardsmen can qualify for and purchase TRS coverage online at the Guard and Reserve Web Portal at https://www.dmdc.osd.mil/appj/trs/index.jsp. 

The Continued Health Care Benefit Program (CHCBP) is another health care option for qualified National Guard and Reserve members. Guardsmen and reservists not eligible for TRICARE can get more information about CHCBP at http://www.tricare.mil/chcbp.

While covered under TRS, TAMP or CHCBP, Reserve and National Guard members and their families have TRICARE prescription drug coverage. They may also purchase dental care coverage through the TRICARE Dental Program at any time.

 Learn more about TRICARE options through the activation and deactivation cycle online at the TRICARE beneficiary portal at http://tricare.mil/mybenefit. 





National Guard Bureau

Chief’s message: National Guard’s 373rd birthday
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Gen. Craig R. McKinley; Chief, National Guard Bureau
[image: image11.png]


On December 13, our National Guard celebrates 373 years of service.  This continues a heritage that began in 1636 when the Massachusetts Bay Colony’s militia companies were organized into three regiments, the North, South and East Regiments, and became our first organized defense forces.

Today, units like the Massachusetts Army National Guard’s 101st Engineer Battalion, which traces its lineage back to those first regiments, will mark the occasion from Iraq.  They, and tens of thousands of others like them, continue to build on this proud heritage as they serve overseas and perform missions their predecessors in the Massachusetts colony could never have envisioned.

At the same time, we continue to support our governors here at home, performing critical missions to defend the homeland against attacks on our own soil and support our civil authorities when disasters strike.

The National Guard has never been more central to our nation’s defense or more important to the success of our Army and Air Force.  The respect and gratitude shown by the American people for our Citizen Soldiers and Airmen have never been greater.  I extend my heartfelt gratitude to the Citizen Soldiers and Airmen who continue to ensure the National Guard is Always Ready, Always There!  Happy Birthday National Guard!
House Passes MILCON Conference 

 

On 10 December, The House agreed to the Conference Report to accompnay H.R. 3288, the Consolidated Appropriations Act for Fiscal Year 2010, which includes funding for six appropriations bills including Military Construction.  The report includes $582,056,000 in military construction funding for the Army National Guard.  This amount includes $30,000,000 for critical unfunded requirements.  The total funding for the Army National Guard is nearly $50,000,000 more than the House mark and $80,000,000 more than the Senate mark.  For the Air National Guard the report includes $371,226,000 in military construction funding.  This amount includes $30,000,000 for critical unfunded requirements.  The total funding for the Air National Guard is nearly $140,000,000 more than the House mark and $70,000,000 more than the Senate mark.  

FY10 National Defense Authorization Act Review of NG Related Provisions:  The bill became P.L. 111-84 on 28 October. This information which is courtesy of the NGB; includes the following key provisions:

Army National Guard Trainees, Transients, Holdees, and Students Account Not later than 180 days after enactment the Secretary of the Army must submit a report evaluating options and making recommendations on a Trainees, Transients, Holdees, and Student (TTHS) Account for the Army National Guard. (Sec. 416)

Army National Guard Non-Dual Status Technicians Requested increase was NOT provided.  Instead, not later than 180 days after enactment the Secretary of Defense must submit an extensive report on duties, requirements, current and future demands, recommended limits, etc regarding National Guard Non-Dual Status Technicians. (Sec. 417) Regarding the levels authorized under Section 414, the conference report states “The conferees understand that the operational tempo for the reserve components has increased during the current conflicts, and

that higher tempo in turn necessitates higher numbers of full-time support personnel to support the reserve components. Consequently, Congress has acted in recent years to increase the number of Army full-time support personnel, including military technicians. In some cases, Congress has authorized more full-time support personnel than was requested by the administration. The conferees understand that the Army continues to assess their temporary and permanent full-time support requirements and is working on a comprehensive study that will

address its needs. Under a Presidential waiver of end strength limitations, the Army National Guard’s non-dual status technician population is now over 3,000 strong, despite the 1,600 cap on permanent end strength. As such, the conferees feel it is prudent to wait for the result of the full-time support report, as well as the report on nondual status technician requirements found elsewhere in this Act, before increasing the permanent cap. The purpose of the Presidential waiver authority is precisely to satisfy short-term emergency needs. In light of the reports still

outstanding and the current strength of the Army National Guard’s non-dual status technician population under the Presidential waiver, the conferees feel that the permanent cap of 1,600 remains sufficient for fiscal year 2010.”

Variance in Reserve Component End Strength Allows the Service Secretaries to waive Reserve Component end strength by up to two percent if such a waiver would enhance manning and readiness in essential units or in critical specialties. Previously Service Secretaries only had authority to waive active duty component end strength in this way. (Sec. 418)

Vice Chief, National Guard Bureau The position was NOT re-established as provided for in the Senate bill. The Secretary of Defense must submit extensive General Officer report to Congress by April 1, 2010 and it must include an assessment as to whether the Vice Chief, National Guard Bureau position is necessary. (Sec. 502)

Modification of Matching Fund Requirements for National Guard Youth Challenge Increases from 60% to 75% the amount of funding the Department of Defense can provide to a National Guard Youth Challenge program. The bill does NOT include the Senate provision that would provide 100% funding for the first two years of a program. (Sec. 593)

Post-Deployment/Mobilization Respite Absence Allows up to $200 for each day of administrative absence that a member would have earned between January 19, 2007, and the date of the implementation of the PDMRA program had the program been implemented during that time. The authority expires one year from the date of enactment of the NDAA. The 40-day limitation previously included in the House and Senate bills was removed. (Sec. 604)

Stop Loss Special Pay Authorized for any month, or portion of a month beginning October 1, 2009, and ending on June 30, 2011, for a Reserve Component member who serves on active duty while the member’s enlistment or period of obligated service is extended, or has the member’s eligibility for retirement suspended due to Stop Loss. (Sec. 620)

Continued Service after AGR Retirement Includes provisions allowing for recomputation of retired pay and election to receive Non-regular retirement pay after qualifying for regular retirement. (Sec 642 & 643)

Reserve Component Pre-Mobilization Health Care Doubles from 90 to 180 days the amount of time a Reserve Component member is eligible for TRICARE coverage prior to mobilization.

(Sec. 702)

Combat Air Force Restructuring Prohibits retirements of Fighters until 30 days after Secretary

of the Air Force submits a detailed report. (Sec.1075)

State Partnership Program Explicit authority was NOT included as provided for in the Senate bill. Not later than 90 days after the date of the enactment of NDAA, the Secretary of Defense, in consultation with Secretary of State, must prescribe regulations regarding the use of funds appropriated to the Department of Defense to pay the costs incurred by the National Guard in conducting activities under the State Partnership Program. The Secretary of Defense must send a copy of the regulations to Congress. Additionally, not later than 90 days after enactment and

not later than the end of each of the fiscal years 2010 through 2013, the Secretary of Defense must submit a report describing the civilian engagement activities conducted under the State Partnership Program. Finally, the conference report states, “The conferees believe that the security cooperation activities of the State Partnership Program of the National Guard have made a valuable contribution to global security through building relationships between State National Guard units and over 60 partner nations throughout the world.” (Sec. 1210)

Military Construction Authorizes $585 million in Army National Guard Military Construction ($156 million above the President’s Budget Request) and $236 million in Air National Guard Military Construction ($108 million above the President’s Budget Request.)
Procurement 

NGREA The bill authorizes $600M for National Guard and Reserve Equipment Appropriations.  The break outs for the Army National Guard and the Air National Guard are not listed. (Sec. 105) 

Report on 4.5 Generation Fighter Procurement The bill requires the Secretary of Defense to submit a report on procuring 4.5 generation fighter aircraft. (Sec. 131)

Report on E-8C Joint Surveillance And Target Attack Radar System Aircraft Re-Engining  The bill requires the Secretary of the Air Force to submit a report on the replacement of engines for E-8C aircraft. (Sec. 135)

Repeal of Requirement to Maintain C-130E Aircraft The bill repeals the requirement from the FY08 NDAA to maintain C-130E aircraft. (Sec. 136)

Retirement of C-5 Aircraft The bill requires the Secretary of Defense, before lowering the total number of C-5 aircraft below 111, to modify a C-5A aircraft to the Reliability Enhancement reengining Program as well as submit reports to Congress including the implications to the Air National Guard. (Sec. 137)

Report on Strategic Airlift Aircraft The bill requires the Secretary of the Air Force, in consultation with the Director of the Air National Guard, to submit a report to Congress on force structure and basing of strategic airlift aircraft 90 days before the retirement of C-5 aircraft. (Sec. 138)

Strategic Airlift Force Structure The bill increases the minimum number of strategic airlift aircraft from 299 to 316. (Sec. 139)

Research, Development, Test, and Evaluation

Report on Intelligence, Surveillance, and Reconnaissance Capability The bill limits the obligation of funding for intelligence until the Department of Defense submits a report on the integration of intelligence, surveillance, and reconnaissance capabilities. (Sec. 245)

Operations and Maintenance

Study on Army Modularity The bill requires the Secretary of Defense to conduct a study on the current plan for Army modularity. (Senate Sec. 344)

Military Personnel Authorizations

Army National Guard Trainees, Transients, Holdees, and Students Account Not later than 180 days after enactment the Secretary of the Army must submit a report evaluating options and making recommendations on a Trainees, Transients, Holdees, and Student (TTHS) Account for the Army National Guard. (Sec. 416)

Army National Guard Non-Dual Status Technicians Requested increase was NOT provided.  Instead, not later than 180 days after enactment the Secretary of Defense must submit an extensive report on duties, requirements, current and future demands, recommended limits, etc regarding National Guard Non-Dual Status Technicians. (Sec. 417) Regarding the levels authorized under Section 414, the conference report states “The conferees understand that the operational tempo for the reserve components has increased during the current conflicts, and that higher tempo in turn necessitates higher numbers of full-time support personnel to support the reserve components. Consequently, Congress has acted in recent years to increase the number of Army full-time support personnel, including military technicians. In some cases, Congress has authorized more full-time support personnel than was requested by the administration. The conferees understand that the Army continues to assess their temporary and permanent full-time support requirements and is working on a comprehensive study that will address its needs. Under a Presidential waiver of end strength limitations, the Army National Guard’s non-dual status technician population is now over 3,000 strong, despite the 1,600 cap on permanent end strength. As such, the conferees feel it is prudent to wait for the result of the full-time support report, as well as the report on nondual status technician requirements found

elsewhere in this Act, before increasing the permanent cap. The purpose of the Presidential waiver authority is precisely to satisfy short-term emergency needs. In light of the reports still outstanding and the current strength of the Army National Guard’s non-dual status technician population under the Presidential waiver, the conferees feel that the permanent cap of 1,600 remains sufficient for fiscal year 2010.”

Variance in Reserve Component End Strength Allows the Service Secretaries to waive Reserve Component by up to two percent if such a waiver would enhance manning and readiness in essential units or in critical specialties. Previously Service Secretaries only had authority to waive active duty component end strength in this way. (Sec. 418)

Military Personnel Policy

Vice Chief, National Guard Bureau The position was NOT re-established as provided for in the Senate bill. The Secretary of Defense must submit extensive General Officer report to Congress by April 1, 2010 and it must include an assessment as to whether the Vice Chief, National Guard Bureau position is necessary. (Sec. 502)

Continuation on Active Duty of Reserve Components During Physical Evaluation The bill allows members of the Reserve Components returning from mobilization and deployment to remain on active duty while under evaluation for physical or mental disability that could result in separation or retirement or placement on temporary disability retired list or inactive status list.  (Sec. 511)

Post Traumatic Stress Disorder/Traumatic Brain Injury The bill requires any service member diagnosed with or asserting PTSD/TBI to receive a medical examination before separation. (Sec. 512)

Legal Assistance for Members of the Reserve Component The bill allows the Secretaries of the military departments to provide legal services to members of the reserve components. (Sec. 513)

Limitations on Scheduling Mobilization or Pre-Mobilization Training The bill encourage the Secretaries of the military departments to avoid scheduling mobilization or pre-mobilization training at a temporary duty location that is outside the normal commuting distance. (Sec. 514)

Number of Reserve Officers Training Corps at Junior Colleges The bill increases the number of ROTC cadets enrolled in advanced courses at junior colleges from 17 to 22. (Sec. 522)

Military Family Readiness Council The bill provides an additional representative from the National Guard to the Department of Defense Military Family Readiness Council. (Sec. 562) Family and Medical Leave Act The bill includes in the definition of ‘Covered Service Member,’ members of the National Guard. (Sec. 565)

Report on Child Care of Members of the Armed Forces The bill requires the Comptroller General to submit a report on financial assistance provided by the Department of Defense to members of the Armed Forces that are deployed overseas. (Sec. 573)

Modification of Matching Fund Requirements for National Guard Youth Challenge  Increases from 60% to 75% the amount of funding the Department of Defense can provide to a National Guard Youth Challenge program. The bill DOES NOT include the Senate provision that would provide 100% funding for the first two years of a program. (Sec. 593)

Military Leadership Diversity Commission The bill includes officers of the National Guard in the Military Leadership Diversity Commission. (Sec. 594)
Suicide Prevention and Yellow Ribbon The bill establishes within the Yellow Ribbon Reintegration Program, a program to provide for members of the National Guard, Reserves, and their families community healing and suicide prevention. (Sec. 595)

Report on Yellow Ribbon The bill requires a report from the Secretary of Defense on the various reintegration programs administered by the National Guard. (Sec. 597)

Compensation and Other Personnel Benefits

Increase in Basic Pay The bill increases basic pay by 3.4%. (Sec. 601)

Post-Deployment/Mobilization Respite Absence Allows up to $200 for each day of administrative absence that a member would have earned between January 19, 2007, and the date of the implementation of the PDMRA program had the program been implemented during that time. The authority expires one year from the date of enactment of the NDAA. The 40-day limitation previously included in the House and Senate bills was removed. (Sec. 604)

Bonus Authority The bill provides authority to pay the following bonuses and special payments are extended for one year: Select Reserve reenlistment bonus, Select Reserve affiliation or enlistment bonus, the special pay for enlisted members assigned to certain high priority units, the Ready Reserve enlistment bonus for persons without prior service, the Ready Reserve enlistment and reenlistment bonus for persons with prior service, and the Select Reserve enlistment bonus for persons with prior service. (Sec. 611)

Stop Loss Special Pay Authorized for any month, or portion of a month October 1, 2009, and ending on June 30, 2011, for a Reserve Component member who serves on active duty while the member’s enlistment or period of obligated service is extended, or has the member’s eligibility for retirement suspended due to Stop Loss. (Sec. 620)

Transition Assistance to Members of the Reserve Component Wounded on Active Duty Benefits The bill requires the Secretaries of the military departments to provide members of the Reserve Components that are demobilized or separated with information on the availability of care of warrior transition units and the location of community based warrior transition units. (Sec. 641)

Recomputation of Retired Pay for Service After Retirement The bill allows members of the Retired Reserve recalled to active duty in the Selective Reserve of the Ready Reserve for two years to recompute retired pay. (Sec. 642)

Election to Receive Non-Regular Retirement Pay The bill allows members elect to receive non-regular retired pay upon retirement for service in an active reserve status performed after attaining eligibility for regular retirement. (Sec. 643)

Limitation of Collection of Overpay The bill limits the amount that can be collected from overpayments from 20 percent to 15 percent. (Sec. 661)

Health Care

Reserve Component Pre-Mobilization Health Care Doubles from 90 to 180 days the amount of time a Reserve Component member is eligible for TRICARE coverage prior to mobilization. (Sec. 702)

Transitional Dental Care The bill enhances the dental care provided to members of the Reserve Component on active duty for more than 30 days in support of a contingency operation. (Sec. 703)

TRICARE Coverage for Retired Reserve Before Age 60 The bill allows members of the Retired Reserve qualified for non-regular retirement at age 60, that are not age 60, to qualify for TRICARE Standard. (Sec 705)
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Mental Health Assessments The bill requires that each member deployed for contingency operations receive a personal mental health assessment 60 days before deployment, 90 and 180 days from the date of redeployment and not later than 6, 12, and 24 months after deployment. (Sec. 708)

Study and Plan to Improve Mental Health Care The bill requires the Secretary of Defense to implement a plan to improve mental health care access for family members of members of the Reserve Component that are deployed overseas. The bill would require the expansion of existing Department of Defense programs to increase access to mental health care for family members of members of the Reserve Components that are deployed overseas. (Sec. 721)

Report on Stipends for Health Care for Certain Dependents of Members of the Reserve Components The bill requires the Secretary of Defense to submit a report on the number of stipends paid, the average stipend value, and the number of members receiving these stipends. (Sec. 728)

General Provisions

Combat Air Force Restructuring Before retiring legacy aircraft, the bill requires the Secretary of the Air Force to submit to Congress a report detailing: how the force structure will address capability gaps, an explanation of the assessment of the current threat environment, a description of the follow on mission for each affected base, an explanation detailing the decision, a description of the environmental analysis being conducted, an identification of reassignment and manpower authorizations affected, a description of the costs, and the estimate of the cost

avoidance. (Sec. 1075)

Matters Relating to Foreign Nations

Report on Authorities to Build the Capacities of Foreign Military Forces The bill requires the President to submit to Congress a report on the Department of Defense’s authorities to conduct security cooperation programs to train, equip, and otherwise build the capabilities of foreign militaries. (Sec. 1204)

Modification of Authorities to Build the Capacities of Foreign Military Forces The bill limits the amount of funding available for building the capacities of foreign military forces in support of military stability operations. (Sec. 1206)

State Partnership Program Explicit authority was NOT included as provided for in the Senate bill. Not later than 90 days after the date of the enactment of NDAA, the Secretary of Defense, in consultation with Secretary of State, must prescribe regulations regarding the use of funds appropriated to the Department of Defense to pay the costs incurred by the National Guard in conducting activities under the State Partnership Program. The Secretary of Defense must send a copy of the regulations to Congress. Additionally, not later than 90 days after enactment and

not later than the end of each of the fiscal years 2010 through 2013, the Secretary of Defense must submit a report describing the civilian engagement activities conducted under the State Partnership Program. Finally, the conference report states, “The conferees believe that the security cooperation activities of the State Partnership Program of the National Guard have made a valuable contribution to global security through building relationships 

between State National Guard units and over 60 partner nations throughout the world.” (Sec. 1210)

Other Authorizations

Drug Interdiction and Counter-Drug Activities The bill authorizes $1,054,234,000 for counterdrug

activities defense-wide. (Sec. 1404)
Holiday Travel Reminder:
As we get ready to enter the Holiday travel season please consider sharing a ride with a military service member.  You may set up a ride or request one by going to:  www.MilitaryRideShare.com 
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