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Military Quote of the Week . . . 

We will either find a way, or make one.
We will either find a way, or make one.
Department of Veterans Affairs:
· On November 3rd, Secretary Shinseki revealed his comprehensive five-year plan to end homelessness for veterans.  The plan calls for combining the resources of government, business, as well as the private sector and includes: supportive services for low-income veterans and their families; a national referral center to help connect veterans to local service providers; improvements in education; employment assistance; transitional housing, etc.  Previous efforts to deal with this issue have focused on getting homeless veterans off the streets after the fact; the new approach’s focus will be prevention.
· Exciting improvements are expected next week on VA’s website. This is the first and most visible phase of a big web renovation project that is meant to better serve the needs of veterans. The changes are scheduled to begin on November 8th, and will hopefully be completed in time for Veterans Day. The renovation will cover some 500 VA web sites totaling more than 80,000 pages.  It might be advisable to avoid the site until the change over is complete.
· More good news: Craig Newmark, the founder of "craigslist" and a well-known technology visionary, has agreed to serve on a review panel for the department that will consider and assess ideas to improve disability claims processing times and provide improved transparency to veterans.

Department of Defense:

· The Air Force announced this week an increase in activated reservists while the opposite it true for the Army. The net collective result is 206 fewer reservists (from all military branches) were activated this week than last.   At any given time, the services may activate some units and individuals while deactivating others, thereby making it feasible for these figures to either increase or decrease. The total number currently on active duty from the Army National Guard and Army Reserve is 107,982; the Air National Guard and Air Force Reserve is currently 13,393. This brings the total National Guard and Reserve personnel who have been activated to roughly 120,000. 
· The DoD has secured enough doses of the H1N1 flu vaccine to inoculate all 460,000 members of the National Guard.  States may order their vaccine through the Army Medical Materiel Agency.  For Air Guard personnel the vaccine has been ordered through the active duty host base.  Vaccine shipments are scheduled for next week and may vary state-by-state.  The vaccine will be mandatory for all uniformed personnel and highly recommended to all others.  If Guard members receive the vaccine from a civilian source they should provide documentation to their unit’s medical personnel.
· Walmart and seven other firms recently joined forces with the Army Spouse Employment Partnership program (ASEP) creating additional employment opportunities for military spouses.  Approximately 57,600 spouses of Soldiers have been hired so far at one of the 39 Fortune 500 corporations, federal agencies and other firms that participate in ASEP. This includes more than 15,645 spouses hired in 2009.  The program, which was originally introduced in 2003 by the chief of staff of the Army, helps to create more ‘seamless’ career opportunities for military spouses. 
National Guard Bureau:

· The Army National Guard has decided to bring its marketing efforts up to date in order to maintain recruiting efforts. The ARNG just unveiled its newest recruiting campaign to Guardsmen in the nation’s capitol, with the hope that it will better appeal to today’s youth.  The campaign, referred to as “At this Moment”, focuses on significant events in a person’s life (i.e.: high school graduation) as well as important national/historic events in order to highlight the role and benefits of the ARNG.  The campaign’s showpiece, which is a video that shows Guardsmen carrying out a variety of jobs and missions, will be featured in several venues including: You Tube and social media web sites.
· For the first time ever, the Air National Guard will be the exclusive operator of a brand new aircraft straight off the assembly line.  The C-27J Spartan, which is roughly half the size of a C-130, but extremely rugged, is the newest fixed-wing, prop airlifter to join the Air National Guard’s fleet.  The aircraft was designed especially for severe environments in order to meet the current mission needs of the ANG.  
Thanksgiving Travel Reminder:
· As we get ready to enter the Holiday travel season please consider sharing a ride with a military service member.  You may set up a ride or request one by going to:
www.MilitaryRideShare.com.
This week in Congress:  Focus on What the NDAA Means for the Guard
The National Defense Authorization Act for Fiscal Year 2010 signed by the president Oct. 28 included many provisions for the National Guard.  This authorization bill is one of two bills needed for the DoD to perform its functions. The other is the appropriations bill, which is being reviewed by a Senate-House committee to resolve differences between the two chambers’ versions.  Not later than 90 days after the NDAA is enacted, the defense secretary, with the help of the secretary of state, must set regulations regarding the use of funds appropriated to DoD to pay for activities conducted under the program. These regulations must be sent to Congress.
According to the National Guard Bureau highlights of this year’s NDAA include the following provisions: the doubling of the amount of time a member of the National Guard is eligible for TRICARE prior to mobilization. The increase from 90 to 180 days allows members of the Retired Reserve, who are qualified for a non-regular retirement at the age of 60, but are not yet at the age of 60, to qualify for TRICARE Standard; a requirement that the secretary of defense submit a report on the duties, requirements, current and future demand, and recommend limits regarding National Guard non-dual status technicians.  (The ANG’s non-dual status technician population is now over 3,000 strong, despite the 1,600 cap on permanent end strength); a move to strengthen authorities for the National Guard State Partnership Program, which links states with foreign countries for strengthening relationships and training opportunities for the National Guard; no change in the numbers of personnel authorized for the National Guard. (They are 358,200 for the Army Guard and 106,700 for the Air Guard); the ability of service secretaries to waive reserve component end strength by 2 percent (previously, service secretaries only had the authority to waive active duty end strength). 

Pay and entitlements - The act authorizes a 3.4 percent military pay increase!
For recruiting purposes, the act extends the payment of the following bonuses and special payment for one year: select Reserve re-enlistment bonus; select Reserve affiliation or enlistment bonus; special pay for enlisted members assigned to certain high priority units; ready Reserve enlistment bonus for persons without prior service; ready Reserve enlistment and re-enlistment bonus for persons with prior service; and select Reserve enlistment bonus for persons with prior service

The act further allows:  members to elect to receive non-regular retired pay upon retirement for service in an active reserve status performed after becoming eligible for a regular retirement. It will allow up to $200 for each day of administrative absence that a member would have earned between Jan. 19, 2007and the date of the implementation of the Post-Deployment/Mobilization Respite Absence program had the program been implemented during that time; Stop Loss Special Pay is authorized for any month or portion of a month beginning Oct. 1 and ending June 30, 2011. It is authorized for any reserve component member who serves on active duty while his enlistment or period of obligated service is extended or whose eligibility for retirement is suspended due to Stop Loss; the dental care provided to members of the reserve component on active duty for more than 30 days in support of a contingency operation; reserve component members returning from mobilization will be allowed to remain on active duty while under evaluation for physical or mental disability that could result in separation or retirement or placement on the temporary disability retired list or inactive status list; any service member diagnosed with post traumatic stress disorder or traumatic brain injury to receive a medical examination before separation; the secretary of defense to implement a plan to improve mental health care access for families of Guard and Reserve members deployed overseas; each service member deployed for contingency operations to receive five personal mental health assessments – 60 days before deployment, 90 to 180 days from the date of redeployment, and not later than six, 12 and 24 months after deployment.  Service secretaries are required to provide Guard and Reserve members who are demobilized or separated with information on the availability of care at warrior transition units and the location of community-based warrior transition units.

The act encourages the service secretaries to avoid scheduling mobilization training at a temporary duty location that is outside the normal commuting distance and it also allows the service secretaries to provide legal services to members of the reserve components.

Operational provisions

The act: increases the DoD’s contributions to the National Guard Youth ChalleNGe Program from 60 percent to 75 percent and establishes a program to provide community healing and suicide prevention for members of the National Guard, Reserves and their families within the Yellow Ribbon Reintegration Program; authorizes $585 million in military construction funds for the Army Guard and $236 million for the Air National Guard. (Even though the construction has been authorized, it still needs to be funded through appropriations which means the full scope of NG military construction will not be clear until the companion defense appropriation bill is enacted); increases the minimum number of strategic airlift aircraft from 299 to 316 for the Air National Guard; repeals the requirement from the FY08 NDAA to maintain C-130E aircraft.

Reporting requirements

Also included in the bill are requirements for several reports from the secretary of defense and the Army and Air Force service secretaries.  By April 1, the secretary of defense must submit to Congress an extensive report on joint general officer management. One of the issues which the report is required to address is whether re-establishment of the position of vice chief of the National Guard Bureau is necessary.  The bill requires the defense secretary to submit a report on procuring 4.5 generation fighter aircraft for the Air National Guard.

The secretary of the Army must submit a report on the creation of a Transient, Trainee, Holdee, and Student (TTHS) account for the Army National Guard, which evaluates the options and makes recommendations. It must be submitted to the Congress no later than 180 days after enactment of the NDAA.

Also included is a provision that requires the secretary of the Air Force to submit a report before the retirement of any legacy fighter aircraft or C-5 aircraft.  The report will: detail how the force structure will address capability gaps; assess the current threat environment; describe the follow-on mission for each affected base; explain the details of the decision including the costs; describe the environmental analysis being conducted; identify the reassignment and manpower authorizations affected; and estimate the cost avoidance.
Also, these aircraft cannot be retired until 30 days after the report is submitted to the secretary of defense.

Reminder:  National Office will be close November 21 and re-open November 30. 
