EANGUS RESOLUTION 04-01

Pertaining to:  AMENDMENT OF TITLE 10, USC WHICH WOULD REDUCE FROM 60 TO 55 THE AGE AT WHICH A RESERVE COMPONENT MEMBER MAY BEGIN RECEIVING RETIREMENT PAY
Background:  The use of the National Guard and Reserve Component in the last two and a half years has marked the largest sustained call-up since the Vietnam War.  The National Guard and the Reserve Component make up 40% of the nearly 125,000 United States troops in Iraq.  With the age limit for receipt of retired pay by National Guard and Reserve Component service members was set decades ago when the National Guard and Reserve were not relied upon the way they are today.  The men and women who serve in our reserve component are the soldiers and airmen who are instrumental in maintaining our Nation’s defense.  Current law states that a retired reserve component member will begin to draw military retired pay upon reaching 60 years of age.  With National Guard members joining the National Guard when graduating from high school or soon after it is a greater decision to stay or separate from the National Guard with the influence of high deployments and personal sacrifice.  Reducing the age of retirement will help reduce some of the disparity in retirement benefits that vest immediately upon discharge for our active duty counterparts.
Recommendation:  That the Enlisted Association of the National Guard of the United States urges the Department of Defense and the Congress of the United States to support legislation to amend Title 10, USC to reduce receipt of retired reserve military pay from 60 to age 55.

Sponsor:  Arkansas, Colorado

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-02

Pertaining to:  HEALTH CARE AND DENTAL CARE BENEFITS MADE PERMANENT FOR MEMBERS OF THE NATIONAL GUARD AND RESERVE COMPONENT
Background:   With the National Guard and Reserve Component now serving throughout the world while facing constantly changing threats in which international terrorism takes countless forms and can strike in many places with little warning, ensuring that our troops have the best available access to quality healthcare is a top priority.  More than 150,000 Army and Air Guard members were mobilized and deployed to missions in support of this effort in the largest Guard call-up since the Korean War.  The National Guard and Reserve Component have to maintain the same readiness standards as their active duty counterparts now serving in contingencies on a regular and more frequent basis.  While the Department of Defense requires an annual dental examination, there is no dental coverage for National Guard and Reserve forces, meaning that Soldiers and Airmen must pay for this on their own.  A provision of affordable health care and dental care for National Guard and Reservists and their families this would provide a significant new recruiting and retention incentive.  In addition, such coverage would provide employers with some relief from high cost, employers sponsored health and dental plans.  Recognizing the benefit of healthcare for the National Guard and Reserve Component the Congress of the United States enacted the recent Emergency Supplement Appropriations Act and the Defense Authorization Act for Fiscal Year 2004 in which authorizes a one-year test program granting TRICARE health care benefits for a test program for eligible National Guard and Reserve Component and their families.  

Those benefits include:

* Medical and Dental screening and care in advance of mobilization with no charge.

* Provide coverage for all members of the National Guard and Reserve and all eligible families on a cost share basis.

* Transitional health care benefits to deactivated personnel after contingency call-up, other involuntary separations and separations following retention in support contingency mission to 180 days.

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the Congress of the United States to authorize and appropriate funding for permanent health and dental care in the TRICARE system so that all members of the National Guard and Reserves and their families will enjoy the care they deserve.

Sponsor:  Arkansas, Colorado, Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-03

Pertaining to:  THE CIVIL SERVICE RETIREMENT SYSTEM (CSRS) FOR MILITARY TECHNICIANS

Background:   Current CSRS regulations assess a two-percent per year penalty if the technician leaves service before obtaining 30 years of federal technician service.  Military Technicians must be members of the National Guard to hold their technician positions.  When they loose military membership due to non-retention, non-approval of an extension or reenlistment and are forced to retire, their retirement annuity is reduced by two percent per year of their annuity.  The two personnel systems are incompatible, as one is for uniformed and the other non-military federal employees.
Recommendation:  That the Enlisted Association of the National Guard of the United States urge Congress to change the Civil Service Retirement System to allow military technicians to retire after attaining 20 years of service and reaching age 50 or 27 years of federal technician service at any age without suffering the penalty of a two percent reduction per year for each year under age 55.

Sponsor:  Arkansas, Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
EANGUS RESOLUTION 04-04

Pertaining to:  THE REQUIREMENT TO PROVIDE FUNDING FOR FULL-TIME SUPPORT MANPOWER IN THE ARMY AND AIR NATIONAL GUARD

Background:  In response to the attacks on 11 September 2001, the United States is presently at war using an impressive array of joint military forces and civilian agencies to combat terrorism at home and abroad.  Our Nation’s military forces, including the active component and the reserve components (i.e., Army and Air National Guard, and Reserves of the Army, Navy, Air Force, and Marines) are fully participating in this ongoing Global War on Terrorism.

While engaged in these current battles worldwide, the Army and Air National Guard continue to prepare for future missions.  The vision of a more responsive force consisting of ground and air units capable of full spectrum dominance to meet threats whenever and wherever they arise is now more relevant than ever.  The foundation of this vision remains people, readiness, and modernization to support assigned missions.

Nationwide, the Army National Guard has a shortfall in full-time manning.  While other reserve branches of the Armed Forces are manned at substantially higher percentages of their requirements, the Army National Guard (ARNG) and Army Reserve are manned at approximately 58%.

The reserve components are manned approximately as follows:


Air National Guard – 92%


Air Force Reserve – 92%


Navy Reserve – 100%


Marine Corps Reserve – 96%


Department of Defense Total – 73%

The National Guard Bureau has proposed increasing the ARNG full-time manning to 71% over a ten-year period.  This, however, is too long.  Maintaining 71% authorizations would allow for increased readiness due to increased manning.  Manning at 58% takes its toll on unit readiness.  It is virtually impossible for units to maintain readiness requirements with such limited full-time support.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Departments of the Army and the Air Force, the Department of Defense and the Congress of the United States support an increase in resourcing to attain 71% of full-time manning requirements in five years.  The cost of reaching and maintaining full-time manning at 71% in five years could be accomplished at a fairly minimal cost.  This increase would result in AGR end strength to 41,321 and 42, 329 by FY 2007.  Furthermore, the ramp for full-time manning will be at the rate of 3,455 AGR personnel and 3,423 Technician personnel per year.  The ramp shall also include appropriate increases in controlled grade authorizations and that any additional missions will be resourced with additional full-time support resources.

Sponsor: National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-05

Pertaining to:  ESTABLISHMENT OF AN EARLY OR IMMEDIATE ANNUITY RETIREMENT SYSTEM FOR GUARD AND RESERVE MEMBERS UPON RETIREMENT WITH 20 YEARS OF SERVICE
Background:  In 1989, the Sixth Quadrennial Review of Military Compensation (6th QRMC) recommended that the Guard and Reserve Retirement System be modified to address the need to maintain a younger force in view of the increased op tempo.  The “two-tier” system as proposed by the 6th QRMC would allow members to draw their earned retirement prior to age 60, but at a reduced rate, similar to Social Security benefits drawn prior to reaching age 65 (or later in recent years).  A decade later, efforts are again being made to address that recommendation or something similar.

The Enlisted Association of the National Guard of the United States (EANGUS) has testified at many Congressional hearings stating Guard and Reserve members should have the opportunity to draw an immediate annuity upon retirement with at least 20 years of qualifying service.  

Currently several bills are introduced on this subject.  Many reduce the retirement age to 55, others provide for a phase-in retirement age predicated upon the total years of service.  The Guard participates in real world contingencies on a regular and frequent basis and maintains the same readiness standards as their active duty counterparts.  After twenty years of dedicated service in uniform, a disparity exists between the traditional Guard members and the AGR and Active component members.

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the National Guard Bureau, Departments of the Army and Air Force and the Department of Defense to work with Congress to pass an early or immediate retirement annuity system for Reserve Component members upon completing at least twenty years of eligible service.  

Sponsor:  Montana

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-06

Pertaining to:  PROVIDING HOMEOWNER’S AND RENTER’S INSURANCE PROTECTION UNDER SCRA. 

Background:  Members of Active Duty and the Selected Reserve who own or rent homes or apartments are deploying from their homes for extended periods of time to support this nation's military objectives. Many deploying military members have insurance policies that do not cover damage to the home or apartment if the apartment or home is vacant or unoccupied for a period of time. Many deploying military members have insurance companies that will cancel insurance policies if the military member's home or apartment is vacant or unoccupied for a period of time.

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to urge the United States Congress to enact legislation amending the Service Members Civil Relief Act (SCRA) to provide protections that would prevent insurance companies from: 1) canceling an insured's homeowner's or renter's insurance policy when the insured is away from the insured premises on military orders; and 2) canceling an insured's homeowner's or renter's insurance policy due to the insured's status as a member of the Active Duty or Selected Reserve; and 3) denying coverage on any claim submitted by an insured where damage occurred while the insured was on military orders away from the insured premises.

Sponsor: Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-07

Pertaining to:  VETERAN STATUS

Background:  Under current regulation and law, a member of the armed services is not granted veterans status unless having served on active federal duty.  Reserve component members must serve for a period of twenty years or more and reach age sixty to become eligible for a retirement annuity.  Reserve component member volunteers a minimum of ten percent of their life in service to their state and this great nation.  Their service comes at a price to the service member, their family, their friends, and their employers.
Recommendation:  That the Enlisted Association of the National Guard of the United States request the United States Congress to enact legislation to redefine the qualifications for veteran status under Title 38 U.S.C. to include National Guard and Reserve Service.
Sponsor:  Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-08

Pertaining to:  VETERANS ADMINISTRATION (VA) BURIAL RIGHTS

Background:  The current world situation and downsizing of our active military forces has resulted in a “Total Force”, Active, National Guard and Reserve, performing duty side-by-side.  The National Guard and Reserve Components maintain the same high readiness standards as their active duty counterparts and participate in all real world contingencies on a regular and increasing frequency.  Over the years, the National Guard and Reserve Components have increasingly contributed to the superior capabilities of our nation’s military. However, incentives to join and continue service to the Nation through membership in the National Guard and Reserves still do not mirror those provided to the active component soldiers and airmen they serve alongside.

  The increased role of the National Guard and Reserve Components in the Nations security, take the member away from their family and Civilian employment; and in many cases the pay and incentives the soldier or airman receives are not comparable to that of their civilian employment. Thus, putting an increased hardship upon the family household.

A variety of benefits are available to members of the active and reserve components, but some of those benefits are inequitable between the active and reserve.  Many of those inequities have been identified and corrected by Congress, but many still exist and are in need of correction.  These inequities create an appearance of unfairness for members of the National Guard and Reserve components.

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Department of Veterans Administration (VA) to amend regulations to provide more equitable burial rights for National Guard and Reserve personnel to qualify for benefits upon successful completion of the Military Service Obligation (MSO).

Sponsor:  Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    Department of Veterans Affairs (VA)

EANGUS RESOLUTION 04-09

Pertaining to:  BASIC ALLOWANCE FOR HOUSING 

Background:  Basic Allowance for Housing (BAH) is paid out at different levels based on whether you have dependents or not, and; deployed members of the Selected Reserve, whether single or married with dependents, own or rent homes/apartments.   When single members are deployed and receive government housing, they do not receive housing allowance to continue their rent or mortgage.  However, while our single members still have to pay rent or mortgage, even if they are not living at home while on active duty.  Married members receive housing allowance based on where they are called to active duty, even though the rent or mortgage in the area they live may be a lot higher.
Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to enact legislation to provide for BAH for single members called to active duty, even when government housing is supplied.  And, to afford married members the option to receive a housing allowance based on either where they are assigned for duty or where they live, whichever is higher.  EANGUS also recommends to eliminate BAH II.

Sponsor: Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-10

Pertaining to:  BUY-BACK OF TITLE 32 SERVICE TIME

Background:  The current world situation and downsizing of our active military forces has resulted in a “Total Force”, Active, National Guard and Reserve, performing duty side-by-side.  The National Guard and Reserve Components maintain the same high readiness standards as their active duty counterparts and participate in all real world contingencies on a regular and increasing frequency.  Over the years, the National Guard and Reserve Components have increasingly contributed to the superior capabilities of our nation’s military. However, incentives to join and continue service to the Nation through membership in the National Guard and Reserves still do not mirror those provided to the active component soldiers and airmen they serve alongside.

The increased role of the National Guard and Reserve Components in the Nations security, take the member away from their family and Civilian employment; and in many cases the pay and incentives the soldier or airman receives are not comparable to that of their civilian employment. Thus, putting an increased hardship upon the family household.

A variety of benefits are available to members of the active and reserve components, but some of those benefits are inequitable between the active and reserve.  Many of those inequities have been identified and corrected by Congress, but many still exist and are in need of correction.  These inequities create an appearance of unfairness for members of the National Guard and Reserve components.

Service while serving in Title 10 status is eligible for credit to the Federal Employees Retirement System (FERS), while service in Title 32 status, even though it may be performing identical duty, is not creditable.  

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to enact legislation to eliminate the existing inequity by allowing military service under Title 32 to be creditable in the same manner as that of military service under Title 10, and provide for creditable buy-back toward a Civil Service Retirement.

Sponsor: Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-11

Pertaining to:  PROPOSED REDUCTION OF FAMILY SEPARATION ALLOWANCE 

Background:  In 2003 the Allowance for Family Separation was increased by $100.00 to the present level of $250.00 allowance makes a much needed positive impact on the service members and their families while separated as a result of mobilization.  The FSA alleviates some of the burden endured.  Presently there is a proposal to reduce the FSA back to its original level.
Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to enact legislation to maintain the Family Separation Allowance at the increased level enacted in 2003.

Sponsor:  Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-12

Pertaining to:  PROPOSED REDUCTION OF IMMINENT DANGER PAY 

Background:  In 2003 the Allowance for Imminent Danger Pay was increased by $100.00 to the present level of $250.00 This allowance makes a much needed positive impact on the service members while on duty in an extremely hostile environment under constant threat of imminent danger.  The IDP alleviates some of the burden endured.  Presently there is a proposal to reduce the IDP back to its original level.
Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to enact legislation to maintain the Imminent Danger Pay at the increased level enacted in 2003

Sponsor: Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-13

Pertaining to:  AVIATION INCENTIVE PAY AND HAZARDOUS DUTY PAY FOR MEMBERS OF THE RESERVE COMPONENTS
Background:  National Guard personnel receive incentive pay for undertaking an aviation career or for certain hazardous duty.  The amount of pay is determined by:  they type of duty; service branch; and for flight duty, rank and/or years of aviation service.

· Hazardous Duty Incentive Pay (HDIP) applies to eleven categories of hazardous duty.  Only three involve reservists in numbers great enough to be economically significant:  1) Flight pay for non-rated crew members (Army, Marine & Coast Guard), 2) Parachutist duty; also known as “jump pay” 3) Explosive ordinance disposal (EOD).

· Aviation Career Incentive Pay (ACIP) applies to rate crewmembers (pilots) in all service branches.  It is designed to attract and retain volunteers in an aviation career.

· Career Enlisted Flight Incentive Pay (CEFIP) applies to non-rated enlisted crewmembers (Air Force & Navy).  It is designed to attract and retain volunteers in an aviation career.

· Career Enlisted Flight Incentive Pay (CEFIP) applies to non-rated enlisted crewmembers (Air Force & Navy).  It is designed to both compensate for the hazardous nature of the duty and provide an incentive to attract and retain volunteers to aviation specialties.

Each reservist must meet the same minimum calendar performance and training standards as their active duty counterpart to qualify for payment of incentive pay.  Aviation reservists, in particular, spend many un-paid hours maintaining the expected level of professional knowledge in order to meet the required standards expected for the operation of today’s complex military aircraft.

All reservists receive their incentive pay by an amount equal to 1/30th of the appropriate incentive pay per each duty day paid.  Therefore, on average, the reservist receives 4/30th of the appropriate incentive pay for each monthly drill performed.  An airborne qualified soldier receives $20.00/month jump pay for one four period drill; instead of the full amount of $150.00/month.

Fairness and equality in compensation dictate that reservists who are required to perform the same number of training tasks to the same standard or who are subject to the same degree of risk should receive the same incentive compensation, in full, for that duty or exposure.

Recommendation:  It is the recommendation of EANGUS to urge the Department of Defense and the Congress of the United States to support legislation to amend Title 37, USC to allow full-rate incentive and hazardous duty pay for qualified members of the Reserve.

Sponsor:   EANGUS National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-14

Pertaining to:  STUDENT LOAN REPAYMENT PROGRAM

Background:  The National Guard Bureau of the United States has recently taken action to deny payment of the accrued interest on the student loans for soldiers and airmen taking part in the Student Loan Repayment Program and whose contracts clearly state they are to be paid interest as well as the principle.

The denial of such interest payment clearly violates the letter of those enlistment contracts as well as the ethical intent of the contracts.  This opens a very real possibility of setting the precedent for further violation of contracts such as bonus programs and other pay and entitlement programs.  This has produced a recruiting and retention problem for the National Guard.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, Departments of the Army and Air Force, the Department of Defense and the Congress of the United States to honor all existing enlistment contracts as presently written and to make back payment of accrued interest to those soldiers and airmen who have already been denied their full lawful payments as stated in their existing contracts.

Sponsor:  Eangus National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-15

Pertaining to:  INFORMATION TECHNOLOGY:  SOLDIER SUPPORT FOR ARMY MOBILIZATION/ DEMOBILIZATION/FAMILY SUPPORT

Background:  Under the current processes, a considerable amount of time is required at the mobilization station to update active army computer systems and ensure individual readiness (equipment, training, medical, etc).  The need to eliminate or reduce time spent at mobilization stations is critical to National Security and can be accomplished by linking and enhancing existing computer systems and modifying software systems to create a “virtual mobilization station” at the Joint Force Headquarters state location.  Demobilization is also time consuming and inefficient.  After mobilization and deployment, changes in personnel status such as promotion, awards, and pay are maintained in the Active Army systems.  At demobilization (resetting the force), there is a lack of automated capability to update and transfer information back to the reserve component automation systems.  This deficiency has caused hardships for National Guard units, soldiers, and families.

Support to the morale and welfare of families of mobilized and deployed National Guard soldiers is also an area of concern.  Email and video teleconferencing have become critical means of supporting family communications for Guard men and women on extended deployments.  More can be done to provide communications capabilities that can enhance information and sharing for families and lessen the anxieties that occur when status and news is not forthcoming in a timely and efficient manner.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of the Army, and the Congress of the United States support continued funding with existing and new programs for development of home station of JFHQ mobilization software and integration packages as well as integration and demobilization capabilities.  It is also recommended that continued funding be available to maintain, sustain and provide life cycle management for deployed IT infrastructure in support of these requirements.  Funding for enhancement and expanding the video and Email capabilities support soldiers and families involved in mobilization and deployments are also highly recommended.

Sponsor:  Eangus National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-16

Pertaining to: INFORMATION TECHNOLOGY FOR NATIONAL GUARD ADVANCED INFORMATION TECHNOLOGY SERVICES

Background:  There is a requirement for the National Guard to have integrated and consolidated information technology services to support both Federal and State missions.  The Reserve Component of the Army needs automated information management methods to improve unit administration, training, the quality of planning, and speed of mobilization efforts.  The Reserve Component Automation System (RCAS) is providing an integrated capability that supports mobilization and improves day-to-day administration and management of Army Reserve and Guard forces, Distributive Training Technology Project (DTTP) facilities increase access to readiness training by providing it remotely, thus promoting the knowledge, skills and abilities of National Guard members.  DTTP also provides command and control capabilities in the states and delivers distributed training in support of Homeland Security, Weapons of Mass Destruction, Counter drug operations, State Partnership Program initiatives, and Information Operations initiatives.  DTTP assists states in developing Higher education programs that leverage DTTP technology for shared community use at state and local levels.  DTTP also provides invaluable support to the families, helping them to stay in contact with their deployed members.  GuardNet, as a shared use network provides the telecommunications connectivity that supports RCAS, DTTP, and other National Guard information technology efforts.  The Department of Homeland Security as a key environment has also identified GuardNet for Homeland Security “network of networks.”

Because the acquisition phase of RCAS ended 30 Sep 03, as did the RCAS contract, the National Guard Bureau’s Advanced Information Technology Services (AITS) contract was developed to support the integration and consolidation of RCAS and DTTP.  AITS provides flexibility for the National Guard in meeting its Federal and State missions and will support inclusion of additional tasks and/or organizations.

Recommendation:  It is the recommendation of EANGUS that the Congress of the United States ensure that they support funding for the Advanced Information Technology Services effort in the Future Years’ Defense Program, to include the FY06 Authorizations and Appropriations.

Sponsor:  Eangus National Office
Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-17

Pertaining to:  NATIONAL GUARD OFFICER TO BECOME DEPUTY COMMANDER OF NORTHERN COMMAND

Background:  Although the United States has made significant strides since 9/11, in countering the treatment of international terrorism, much remains to be done – particularly at home.

More than two years after the specter of international terrorism visited our homeland we have yet to lay the cornerstone for an effective national-level counter terrorism program – one that applies to all 54 states and territories.  The Department of Homeland Security (DHS) still is developing national terrorism-mitigation doctrine, the playbook needed to guide the actions of federal, state and local agencies and private-sector organization that would be drawn together in the wake of another major terrorist attack.

Just as important, there is no clearly defined link running from DHS and Northern Command authorities, who would be pivotal in coordination a national level response, to the first responders community that will be on the front lines in the next battle.

In attempting to determine the most appropriate role for the National Guard in homeland security, we have recognized that the National Guard is in a unique position to act as a conduit from federal to state to local levels – its armories are located in communities throughout the land and its members serve those communities in first responder’s roles.  We also noted that states’ adjutants general frequently hold executive level civilian positions related to emergency preparedness.

In spite of these considerations, the job of coordination the overall military response to terrorism now largely excludes the Guard.  It is suggested that a National Guard officer should fill the Deputy Commander position at Northern Command.  Give the Guard a three star general slot – one custom made for the Guard’s historical mission.

Putting a National Guard officer in the Deputy Commander position at Northern Command would signal all citizen soldiers that they share a critical stake in creating an all encompassing coordination and communication network to augment official command-and-control structures.

The interpersonal relationships among senior Guard officers that have been forged during careers in the National Guard likely would create new opportunities for furthering a broad range of activities that are essential to creating an effective, nationwide security program.

Recommendation:  It is the recommendation of EANGUS to urge the National Guard Bureau, Department of the Army, Department of the Air Force, Department of Defense, the Governors, and the Congress of the United States and the President of the United States of America to authorize placing a National Guard General Officer in the Deputy Commander position at Northern Command.

Sponsor:  Eangus National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    State Governors, President of the United States

EANGUS RESOLUTION 04-18

Pertaining to: SERVICE MEMBER CIVIL RELIEF ACT (SCRA) AND NON-REDUCTION IN PAY & CREDIT REPORTING WHILE SERVING IN THE UNIFORMED SERVICE OF THE UNITED STATES.

Background:  

· When service members of the Reserve Components of the U.S. Armed Forces are mobilized to active duty, they often may face negative differentials between civilian salaries and their active duty military pay and allowances.  Because of this negative pay differential, reserve component families often face serious problems including maintaining a positive credit history.

· While SCRA provides some protection, it needs improvement particularly in light of increased numbers of mobilizations together with a smaller, better trained military.  These combined factors result in reserve component service members who are more likely to experience pay differentials because they are better trained, more likely to be mobilized because of a smaller military, and more likely to be mobilized because of a smaller military, and more likely to be mobilized more often because of increased Op Tempos.

· Additionally, because of the speed and intensity of mobilizations, service members often do not have adequate opportunity to protect themselves from damage to their credit standing and adverse credit reporting.  Increasingly, reserve component service members must draw on retirement and other savings accounts to maintain their families and, still, more and more service members face the prospect of financial ruin.

· The Federal Government of the United States should be a model employer and should do all possible to reduce known hazards to service members and military families.

· Although the SCRA and other laws provide some protection for mobilized Guard and Reserve members from civil actions and with regard to personal debt, there have been instances where Guard and Reserve members deployed overseas have had their credit histories impaired as a result of their military service.  Soldiers and airmen have come home to find themselves faced with negative credit reports that adversely affect their ability to qualify for car loans, mortgages or other credit.

· Federal legislation is needed to amend applicable credit reporting laws to provide that whenever a negative credit report is issued as a result or, or related to, the financial consequences of the military service of a member of the National Guard or Reserve, the report will, upon request of the member, be corrected or expunged.  At a minimum, this legislation should provide that the credit rating of a member of the National Guard and Reserve would not be lowered when the member can show that their military service had a material negative financial impact.

Recommendation:  It is the recommendation of EANGUS to urge the Congress of the United States to review the Service Member Civil Relief Act, and any other applicable law, such as the Fair Credit Reporting Act, to provide relief for involuntarily mobilized members of the reserve component of the U.S. Armed Forces in the following areas:

· That no adverse judicial or administrative action may be taken affecting a reservist’s credit history from the date of mobilization until 180 days after discharge from active duty.  This protection includes, but is not limited to, any adverse action by a credit-reporting agency.  Adverse information covering this period may only be reported after 180 days following discharge, if the returning reservist has been afforded full due process rights to review and challenge any adverse action which is being referred to a credit agency for reporting.

· That non-reduction in pay while serving in the uniformed services be addressed through methods such as, but not limited to, support of pending legislation authorizing federal agencies to make up pay differentials for their reservist employees; review of the former federal mobilization insurance program to identify and correct prior problems; and through federal dollar-for-dollar tax credits to private employers who provide pay differentials for their reservist employees.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-19

Pertaining to:  THE USE OF 44-DAY LEAVE PROGRAM DURING PERIODS OF DECLARED NATIONAL EMERGENCIES

Background:  Section 1039 of Public Law 104-106, the National Defense Authorization Act for Fiscal Year 1996 authorizes an additional 44 days of military leave for military technicians participating in non-combat Operations outside the United States, its territories and possessions.  The effective date of this legislation was 10 Feb 96.  Title 5, USC, Section 6323, was amended adding the new subsection (d) (1).

A military reserve technician described in section 8401(30) is entitled at such person’s request to leave without loss of, or reduction in, pay leave to which such person is otherwise entitled, credit for time or service, or performance or efficiency rating for each day, not to exceed 44 workdays in a calendar year, in which such person is on active duty without pay, pursuant to section 12315 of title 10, under section 12301(b) pr 12301(d) of title 10 (other than active duty during a war or national emergency declared by the President or Congress) for participating in non-combat operations outside the U.S., its territories and possessions.”  It has been a long-standing policy of the National Guard for our nation to have access to National Guard assets for up to 30 days through volunteerism.  Operation Desert Storm and Allied Force experiences validated the requirements for a measured build-up prior to partial mobilization of the reserve forces.  Volunteerism has provided an immediate response capability following an incident and precedes involuntary activation of reserve forces.  Volunteerism is the corporate cornerstone of the National Guard and the proviso that affords active duty access to the National Guard – its personnel, aircraft, and equipment.  It has become a time proven effective means of doing business.  It is used in lieu of involuntary Partial Mobilization or Presidential Selective Reserve Call-up.  In doing so, volunteerism minimizes adverse impact on employers.  Following the events of 11 Sep 01, National Guard volunteers from across the nation answered the call and departed for OCONUS location.  They deployed under the assumption they would be able to use the 44-Day Military Leave Program; however, the President declared a “National Emergency”, which under current program rules, precludes the use of the program.

These volunteers are currently on orders 1AW Sec 12301(d) with the consent of the Governor.  They have answered the call for volunteerism without the ability to use the 44-Day Military Leave Program.  As a result, many technician volunteers face financial hardship.  Volunteerism, in concert with 44-Day Military Leave Program, during periods of National Emergency, represents an important tool to provide an immediate and, if necessary, temporary transitional status, between peacetime and combat operations.

Removal of the words “or national emergency” permits National Guard Technicians the ability to participate in non-combat operations outside the United States even following the declaration of a National Emergency by the President of the United states or Congress without rear of financial difficulties during periods of volunteerism.

Recommendation:  It is the recommendation of EANGUS to urge the Congress of the United States to amend that section of 8401 (3) as it pertains to Section 1039 of Public Law 104-106 by rescinding the prohibiting language for use of the 44-Day Military Leave Program during national emergencies.  Specifically remove the words “or national emergency” from Section 1039 of Public Law 104-106.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-20

Pertaining to:  INCREASE IN MILITARY LEAVE FOR NATIONAL GUARD TECHNICIANS SUPPORTING OVERSEAS OPERATIONS

Background:  Reliance on National Guard units has increased to support overseas deployments.  The provision for 15 days or 120 hours of military leave has become inadequate for National Guard Technicians to meet the tasks; an updated policy in the law is necessary.

Title 4 section 6326 provides for military leave for technicians, and should be odified to allow for additional military leave for overseas deployments only.

In 1997, Congress authorized 44 days of military leave with the provision that the member be in a no pay status for the military duty, in effect for points only to allow them time to transit to an overseas location.  A change to allow additional paid leave for overseas duty is necessary.  Full time technicians provide training for traditional members and on of the basis for their existence.  Training and guidance does not stop when units deploy.  A portion of the deployed forces will always be a technician.  Rotations can be in 14-15 day increments; however there are many cases when there is a requirement for more than one rotation during a calendar year due to a shortfall in qualified personnel, or the availability of personnel.  Without mobilization and in the Air National Guard specifically with their AEF commitments, the requirements for technicians increases.

Example:  

A technician Crew chief in a Fighter unit that has a commitment to AEF 9/10

March-June, doing 15-day rotations, would not have to go on LWOP (Leave Without Pay) for 30 days in theater, providing a consistent flow of pay to their family.  They could combine the 15 days with the 30 day overseas and do 3 rotations supporting the mission.  Or do a complete 45 day tour for training the traditional members without any loss of civilian pay or health benefits, etc.

Recommendation: It is the recommendation of EANGUS to urge the Congress of the United State to modify the language in title 5 to read:  (d) (1) A military reserve technician is entitled at such a person’s request to leave without loss of, or reduction in pay, to which such person is otherwise entitled, credit for time in service, or performance or efficiency rating for each day, not to exceed 30 workdays in a calendar year, in which such person is on active duty, as authorized pursuant to section 12315 of Title 10, under section 12301 (b) or 12031 (d) of Title 10 (other than active duty during a war or national emergency declared by the President or Congress) for participation in operations outside the United States, its Territories and possessions.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-21

Pertaining to:  EQUAL RETIREMENT BENEFITS FOR TITLE 32 ACTIVE GUARD AND RESERVES

Background:  The purpose of the Title 32 Active Guard and Reserves (AGR) Program is to provide and maintain an active duty force, available to all states and territories, to assist and ensure the combat readiness of the National Guard units and soldiers in that state or territory.

This force is on the same active duty status, under the same training, readiness and availability standards as any Title 10 soldiers within that same state or territory.  The Title 32 AGR soldiers perform the same 20 years of service, at the same scale of military pay, in order to qualify for the same retirement, at the same retirement pay scale, as their Title 10 counterparts.  Title 32 AGRs, and their dependents, receives the same medical coverage and benefits as their Title 10 counterparts.

Title 32 AGRs are considered active duty, the vast majority of them serving their entire careers in the Title 32 AGR program, with the same limitations, and are eligible for every benefit of active duty service that their Title 10 counterparts are, except one.  They are not recognized as veterans, and are not authorized veteran health care coverage upon retirement, unless they have at least 180 days of Title 10 service during their career.   They are recognized as second-cousins to a veteran, because they can receive medical treatment at the nearest active duty installation, if it happens to have a medical treatment facility, but they cannot be treated at a veteran’s hospital or treatment center like their Title 10, active duty counterparts can.  They are forced to travel to an active duty installation/medical treatment facility, or receive and pay for civilian health care.

To further illustrate the disparity, under current regulation, a drilling Guard-member, not on active duty, but who has just six months of active duty, as long as it is Title 10 service, in his or her career, is authorized medical treatment at a VA facility, but a Title 32 AGR, with a full 20 year, or more, on active duty, is not.  This represents an incredible inequity between the two active duty services, and given the current readiness demands, training tempo and availability requirements, in an inappropriate way to recognize the active duty career investments of Title 32 AGR soldiers.

Recommendation:  It is the recommendation of EANGUS that the Congress of the United States, support and enact legislation and funding to amend Title 32 USC, to make Retired Medical Benefits of Title 32 Active Guard and Reserve (AGR) soldiers and airmen, the same as Title 10 active duty soldiers, thereby eliminating the disparity and differences between the two active duty types of service.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-22
Pertaining to:  TIERED RESOURCING

Background:  The United States Army has just experienced the most recent mobilization on the GWOT.  Currently the units in the Army National Guard have 3 categories of readiness goals C-1, C-2, C-3.  But the units are resourced at the readiness level with an overall resourcing of 78% of the requirements.

As units were deployed they were required to be at a C-1 level for Combat Arms and C-2 for Combat Support and Combat Service Support.  To meet this goal extensive personnel and equipment cross leveling was required to meet the deployment readiness goals.

As a result many non-deploying units readiness was seriously degraded as a result of the Cross leveling in some cases reducing the readiness to C4.

Recommendation:  It is the recommendation of EANGUS to urge the Congress of the United States, to support that the readiness goals of all units in the Army National Guard be upgraded to a minimum of C-2 with a 100% of the required resourcing.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-23
Pertaining to:  CIVIL SUPPORT TEAM TRAINING (CSTT) FOR THE ARMY NATIONAL GUARD

Background:  The WMD-CST’s were established to provide support to civil authorities in the event of an incident involving a weapon of mass destruction.  These National Guard teams provide DOD’s unique expertise and capabilities to assist state governors in preparing for and responding to chemical, biological, radiological or nuclear incidents as part of a state’s emergency response structure.  Each team consists of 22 highly skilled, full time National Guard members who are federally resourced, trained and exercised, and employ federally approved CBRN response doctrine.  The WMD-CST’s mission includes identifying agents and substances, assessing current and projected consequences, advising on response measures, and assisting with requests for additional military support.

This training program harnesses the power of the Internet and existing networks to deliver high quality learning by bringing together intelligent tutors, distributed subject matter experts, real time in depth learning management and diverse array of support tools to ensure a responsive, high quality “learner centric” system Structured training provides a deliberate focus on training objectives by immersing participants in a realistic scenario, with cues and conditions set up to support a planned sequence of task performance.

The modular nature of a virtual environment/structured training system based on interactive courseware and commercial gaming technology presents the ability to incorporate realistic 3D models of key infrastructured facilities and other important locations to train for a variety of “what if” situations.  This effort is a state-of-the art technology-based solution for enhancing national security through training and education to our National Guard Civil Support Teams.

In order to sustain and improve the high level of initial training required for the WMD-CST’s a comprehensive recurrent training program must focus on individual and collective training with regard to interagency operations and battle staff skills.  This training improves the essential aspects of civil-military interoperability and mission planning.  Deployments in response to the attacks of September 11 and since September 11 have validated the requirement for an effective situational training exercise program.  The Civil Support Team Training (CSTT) program is aimed at providing the National Guard’s Civil Support Teams with that training.

Recommendation:  It is the recommendation of EANGUS that the Congress of the United States authorize and appropriate an Operations and Maintenance (O&M) fund and direct this funding to be used to field the Civil Support Team Trainer (CSTT) program, a simulations based training program for the WMD-CSTs and expand the scenario data base.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-24

Pertaining to:  RETIRED MEMBER VETERANS HOME RESIDENCY

Background:  The National Guard retired members have faithfully served this great state and nation for a minimum of twenty years.  They receive a retirement annuity and full retirement benefits at age 60 except eligibility to reside in “State” Veterans Homes.  Federal and state funding supports construction and operation of State Veterans Homes.  Non-Veterans Administration resident’s costs are approximately double VA rates in State Veterans Homes.

Recommendation:  It is the recommendation of EANGUS to request to the Congress of the United States that both state and federal regulations be changed to allow National Guard retired members eligible for federal retired annuity payments residency in state veterans’ homes.  And that National Guard retired members not be required to pay more than fifty percent more than the allowed VA rates.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    State Associations

EANGUS RESOLUTION 04-25

Pertaining to:  SURVIVORS BENEFIT PLAN “WIDOW TAX”

Background:  The current provisions of the laws of the United States impose an “Unfair Widows Tax” on surviving spouses of deceased retired members of the Armed Forces through the reduction in the Survivor Benefit Plan (SRP) annuity from 55% to 35% for survivor’s age 62 or older.  No other federal annuitants are subject to such a penalty.

Whereas the brave members of our armed services serve without regard for their own lives in the interest of preserving our democratic way of life, it is certainly not fair to impose such a tax on the widows of such service members, often leaving them, the widows, little or no financial support required for the later years of their lives.

Recommendation:  It is the recommendation of EANGUS to solicit the Congress of the United States to fully support and encourage the passage of the provisions supporting the elimination of the “Widow Tax.”

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-26

Pertaining to:  MILITARY RETIREMENT PAY AND VETERANS DISABILITY COMPENSATION

Background:  Title 38, USC, prohibits the concurrent receipt of both military retirement pay for longevity from the Department of Defense and disability compensation from the Department of Veterans Affairs.  Current retirees and those currently in the military who choose to make the military a career should not be burdened with lifelong financial penalties on top of their service-oriented disabilities.  Veterans retired from military service based on longevity are required to waive from their military retirement pay an amount equal to compensation paid by the Department of Veterans Affairs for service-connected disability.  Military retirees are the only federal personnel required to do so.  All the major veteran service organizations advocate legislation to permit concurrent receipt of retired pay and service-connected disability compensation.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Departments of the Army and the Air Force, the Department of Defense support legislation by the Congress of the United States to permit the concurrent receipt of longevity military retirement pay and disability compensation without offset from either department.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


 EANGUS RESOLUTION 04-27

Pertaining to:  TAX CREDITS FOR EMPLOYERS OF NATIONAL GUARD MEMBERS AND FOR SELF-EMPLOYED MEMBERS

Background:  The National Guard and Reserve Component members must take time off from their civilian employment to perform military duties.  Increased operational tempo and implementation of Aerospace Expeditionary Forces dictates that National Guard and Reserve Component members must be placed on active duty ever more frequently.  This increased operational tempo places additional financial burdens on employers, to a much greater extent than in past years.  Employers should not be expected to bear the increased financial burdens that increased Guard deployments place on them.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Departments of the Army and the Air Force, the Department of Defense and the Congress of the United States take action to provide through appropriate legislation, tax credits for employers of National Guard members, and self-employed and professional members.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-28

Pertaining to:  INACTIVE DUTY TRAVEL LODGING FOR RESERVE COMPONENT SOLDIERS

Background:  National Guard Bureau (NGB) statistics indicate that automobile accidents continue to be the number one killer of member soldiers and the majority of these accidents occur while the soldier is traveling from their unit of assignment or duty station.  These accidents are usually the result of fatigue.  Most soldiers have the option to stay in transient housing, stay at an armory, pay expenses for lodging “out of pocket”, or drive to and from their home of record between consecutive Inactive Duty Training (IDT) periods.  Some soldiers sleep in their Privately Owned Vehicles (POVs) rather than drive the long distance or pay lodging expenses.  NGB-AVS-SG provided accident statistics and trends to NGB-ARH to validate this initiative.

The law clearly authorizes funding for lodging during Inactive Duty Training (IDT) periods:  (1) NDAA FY 2000, Section 631, Provisions of Lodging in Kind for Reservists Performing Training Duty and Not Otherwise Entitled to Travel and Transportation Allowances, (2) 37 USC 404 (I) which states that when transient government housing is not available or is inadequate, the Secretary concerned may provide lodging, and (3) DODI 1225.9, para 6.5, which states that the Secretary concerned may pay the service charge and other expenses for this lodging out of funds approved for operation and maintenance using the government charge card.  Therefore, funding for lodging during IDT periods clearly exists; however, the lack of DA implementing instructions and special funding has kept the program from being implemented nationwide.

Recommendation:  It is the recommendation of EANGUS to urge the Assistant Secretary of Defense to provide implementing instructions and funding for Inactive Duty Travel lodging for the Army National Guard.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-29

Pertaining to:  WEAPONS OF MASS DESTRUCTION (WMD) CIVIL SUPPORT TEAMS (CST) RETENTION AND INCENTIVE PAY

Background:  The Department of Defense has deemed it necessary to fund CSTs throughout the country to fight the war on terrorism and potential use of WMD.  The CSTs are being negatively impacted by the high OPTEMPO and the higher salaries being offered by civilian companies seeking highly trained hazardous material technicians trained in WMD.

Each member of the team undergoes a rigorous eighteen-month training program, above the normal required military training; 600 hours are specialized training in chemical, biological and radiological agents.  When these members are fully trained, civilian companies are seeking them out for related civilian applications of their military training.  The CSTs become competitors with civilian companies who can offer higher compensation than the military because these military members are already trained and certified.

Much of the required training is away form home station and the team member incurs multiple episodes of Temporary Duty (TDY), often times in successive assignments.  The WMD CSTs have a Force Activity Designator of 2 and are required to maintain a C-1 readiness rating.  CST members are on-call 24 hours a day, seven days a week.  No other National Guard unit has to maintain these requirements.  The Army’s Tech Escort Unit (TEU) and the Marine’s Chemical Biological Incendiary Response Force (CBIRF) have similar missions and receive special duty assignment pay (SDAp).

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, and the Congress of the United States support authorization and appropriation to provide funding for Civil Support Teams Special Duty Assignment Pay at a level of locality pay consistent with civilian compensation levels.  This compensation initiative will serve as an incentive to remain assigned to respective Civil Support Teams in spite of the rigorous OPTEMPO required to maintain readiness and to help bridge the gap between the civilian and military salaries.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-30
Pertaining to:  CONTINUED FUNDING FOR THE ARMY’S RAPID FIELDING INITIATIVE (RFI) PROGRAM.

Background:  The RFI program began in 2002 at the direction of the Vice Chief of Staff of the Army (VCSA).  The VCSA recognized the urgent need for both individual and unit equipment that either wasn’t in the Army’s procurement inventory or, due to the viscous nature of the procurement processes, was not immediately available to the soldiers and combat units that needed the equipment.

The soldiers of concern at this time were those engaged in Operation Enduring Freedom (OEF) in Afghanistan.  Soldiers and tactical units were buying much-needed items of equipment with their own money.  In October 2002, the Army initiated a program to correct this situation.  The Army’s Program Executive Officer (PEO) Soldier was tasked to assess the equipping leassons learned from OEF and to rapidly provide the needed individual and unit equipment.

In 2003, the Army expanded the program to include all deploying units participating in Operation Iraqi Freedom.

The Congress supported the RFI concept and program and provided the needed funding.  

By Fiscal Year 2004, the list of individual and unit equipment included more than fifty separate items of equipment.  This list included such items as:  special clothing and protective garments, night vision devices, special optical devices for use in urban combat operations, and new individual and crew served weapons.  Today, to equip a single combat brigade, requires four C17 cargo aircraft.  This equipment is being fielded to soldiers in Iraq and to those preparing for deployment to Iraq.

The equipment being provided is a living program in that it is continually assessed for the inclusion of needed items.

Recently, the Army’s leadership directed the PEO to structure the RFI program so that the entire operational Army, active and Reserve, combat through combat service support brigades, will be provided this essential equipment by the end of Fiscal Year 2007.

The RFI Program provides the soldier the finest in state of the art individual and unit equipment that enhances the tactical lethality, mobility, and survivability on today’s complex battlefields.

The continued funding by the Congress, through Fiscal Year 2007, is essential to the life of this critically needed program.

Recommendation:  That the Enlisted Association of the National Guard of the United States urges the Department of Defense and the Congress of the United States to support continued funding through Fiscal Year 2007 for this essential program.

Sponsor:  EANGUS National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-31
Pertaining to:  DEVELOPMENT OF COMMON BENEFITS FOR OPERATIONAL MISSIONS UNDER TITLE 32 USC TO ENSURE PARITY FOR GUARD AND RESERVE MEMBERS REGARDLESS OF WHETHER SERVICE IS UNDER TITLE 10 OR TITLE 32.

Background:  The Enlisted Association of the National Guard of the United States in cooperation with other Reserve organizations and the Military Coalition, propose legislation to change the provisions of USC Titles 10 and 32 and other law, in order to impose a common pay and benefit system for all operational missions regardless of whether the duty is performed under Title 10 or 32 to  reflect the new and changing duties, risks, and obligations of the Reserve Forces in the current world environment.  This resolution addresses the whole spectrum of Reserve pay and benefits, including BAH, veteran’s status, and TRICARE benefits.  

A variety of benefits are available to members of the active and reserve components, but some of those benefits are either not available or available at a reduced rate (e.g. BAH II) to those Reserve members who are activated under Title 32 status for operational missions instead of Title 10 status.  This lack of parity of benefits creates an appearance of unfairness for members of the National Guard and Reserve components.

Recommendation:  That the Enlisted Association of the National Guard of the United States urge the United States Congress to enact legislation to eliminate the existing lack of parity in benefits between duty performed under Title 10 and Title 32 by allowing military service under Title 32 to be creditable in the same manner as that of military service under Title 10 for operational missions.

Sponsor:  Minnesota

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-33

Pertaining to:  AIR NATIONAL GUARD REQUIREMENTS FOR AIRCRAFT RESCUE AND FIRE FIGHTING VEHICLES

Background:  The United States Air National Guard has over 230 Aircraft Rescue and Fire Fighting vehicles, which range in age from 1 to 11 years over their expected life of 12 years.  In order to begin replacement of these over aged trucks; additional funding is required in the Department of Defense Budget.  To further substantiate the need for these vehicles, in all cases they are the primary support vehicles for the civilian airports on which they are stationed.  The Air National Guard must also have the latest Air Rescue Fire Fighting Vehicles in the Air Force inventory for operational and maintenance training of the 1,814 Traditional Guard Fire Fighters to meet wartime readiness requirements.  Any loss of assets from the aging, outdated vehicles fleet by the Air National Guard could lead to serious reductions in critical fire fighting and rescue capabilities for both the military air crews and civilian aircraft they serve as well as significantly degrade the contingency and wartime readiness of Air National Guard fire fighters.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of the Air Force, the Department of Defense, and the Congress of the United States support an increase in the budget to fund the needed replacement of Air Craft Rescue and Fire Fighting Equipment for the Air National Guard.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-34

Pertaining to:  RE-ENGINING THE E-8C JOINT STARS AIRCRAFT

Background:  The E-8C Joint STARS (Joint Surveillance Target Attack Radar System) aircraft is a refurbished 707-300-airframe.  The aircraft power plant is the original equipment JT3D Engine, Re-engining is a long-standing requirement highlighted in all combat and deployment contingencies.  Current engines provide insufficient power for the E-8C to meet all of its contingency requirements (optimum altitude, runway length, time on station).  Current engines are the primary cause of maintenance problems and the primary driver of operations and sustainment costs.  The Air National Guard will operate the E-8C Joint STARS aircraft through 2030.

Appropriations Bill 2000 directed an innovative lease program to re-engine the E8C aircraft.  The planned 16 year least program will provide the war fighter with improved performance quickly with minimum up front cost and significantly reduced life cycle cost.

The JT8D-219 was chosen as the replacement engine through competitive source selection providing:

· Best value lease approach for engines and pylons;

· Maximum performance improvements with minimum cost and quickest installation; and

· Commercial-off-the-shelf engine, currently in world-wide service

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of Defense, and the Congress of the United States support funding to re-engine the E-8C Joint STARS aircraft with the JT8D-219 Engine and procure the JT8D-219 Engines utilizing the 16-year lease initiative.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-35

Pertaining to:  PROCUREMENT AND ASSIGNMENT OF C-17 GLOBEMASTER III AIRCRAFT
Background:  The Air National Guard (ANG) possesses 16 percent of the Total Air Force Strategic Airlift Fleet to include C-141 and C-5 aircraft and 49 percent of the Total Theater Airlift Force.  The ANG has begun receiving its first C-17 Globemaster III aircraft to replace aging C-141 aircraft in one of two ANG C-141 units.

Major shortfalls continue to exist in Total Force airlift capability, especially in the responsive delivery of both heavy and light forces to meet rapid deployment requirements.  The case for improved mobility and flexibility provided by the C-17 is stronger than ever.  This new aircraft is the only state-of-the-art airlift aircraft with the capability to move forces, to include outsize cargo, over both long range and in-theater missions, thereby meeting the demand for US force projection requirements in support of national defense and foreign policy objectives.  Because of its unique capability, the C-17 can operate in both a strategic airlift mode and tactical airlift mode.  With Homeland Security requirements emerging, the C-17, with its outsize, short field capability, is ideally suited both here and at home and abroad for movement of humanitarian equipment, WMD-CST support and its ability to transport large FEMA vans and associated equipment for disaster relief.

The original Air Force Airlift Total Force Plan (ATFP) provided for total procurement of 210 aircraft with the concurrent assignment of 48 C-17s to the air Reserve Component (ARC).  Currently, only eight C-17s out of a total procurement of 180 aircraft are scheduled for an ANG organic unit at Jackson, MS.  Air Mobility Command’s programmed force structure, based on C-17 production, delivery and basing, does not include any additional C-17s for the ANG, thus restricting the ANG’s participation in this vital airlift program.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of Defense, and the Congress of the United States fully support and fund an increase in procurement of C-17 Globemaster III aircraft by at least 42 additional aircraft (222 total) at a rate of 15 to 18 aircraft per year, to ensure an adequate airlift force in the future; and, Program new production C-17 aircraft into the ANG to ensure the ANG remains modern, ready, reliable, and relevant, able to participate more effectively in the Total Force Mission; and pursue a congressional plus up for at least two C-17s per year for four years to stand-up another C-17 unit.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (
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DAF  (

NGB  (
Other  (    


 EANGUS RESOLUTION 04-36

Pertaining to:  FUNDING OF EQUIPMENT FOR UNITS RETURNING TO CONUS WHO MUST LEAVE THEIR EQUIPMENT IN THEATER

Background:  In order to provide the best protection possible for soldiers in the Theater of Operations (armored-up HMMWV’s, M-1 Tanks, etc.), many units returning from operations in the Central Command Area of Responsibility have left their equipment behind for follow-on units.

These units have no equipment with which to train after de-mobilization, creating a readiness issue for those units for follow-on missions and detracting from the ability of the states to perform homeland security missions.

The National Guard Bureau does not have funding to move equipment around to allow these units to train, or the equipment may not exist currently (FA units performing In Lieu of Missions for Military Police who must use the MP Company’s Equipment).  

The Transformation dictates that the Army may need the equipment now to stand-up the units required for the Global War on Terrorism.

Recommendation:  It is the recommendation of EANGUS to ask the Secretary of the Army to determine required funding levels for equipment replacement and purchase to allow units returning from a Theater of Operations without their Organic Equipment to receive enough equipment to provide meaningful training and to support the state homeland security missions, and influence the Congress of the United States to provide the required funding to equip and maintain proper training and readiness.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    

EANGUS RESOLUTION 04-37

Pertaining to:  PROCUREMENT OF MULTIPURPOSE SHELTER SYSTEM 
Background:  National Guard units are seeing increased combat duty and are being deployed abroad in support of continuing operations on a more frequent basis.  Continuing peacekeeping and combat operations in Iraq and Afghanistan will continue to be reliant on National Guard units for the foreseeable future.  The current shelter systems in use by National Guard units are outdated and no longer meet all mission requirements.  There exists a family of combat tested-combat proven shelter systems, the multipurpose Shelter System, which are the most advanced shelter systems currently available, having been developed to meet the stringent requirements of the US Air Force for base operations and troop support and expeditionary medical requirements.  The multipurpose Shelter Systems were developed to meet US Army requirements for use at its combat support hospitals.  The multipurpose Shelter Systems have been adopted for use by the US Air Force and US Special Operations Command forces as its shelter system of choice for force reception, troop support, medical, command and control and chemical/biological decontamination requirements.  British MOD, USAF, and USSOCOM force throughout Southwest Asia supporting OEF and OIF are currently suing multipurpose Shelter Systems.  Multipurpose Shelter Systems will meet current and future requirements of the National Guard for all mission areas.  Procurement of multipurpose Shelter Systems will put the National Guard on equal footing with all US Military Services and ensure that the National Guard has the best, interoperable shelter system available to fulfill its combat and homeland security missions.

Recommendations:  It is recommended of EANGUS that Congress of the United States support the procurement of multipurpose Shelter Systems for the Army National Guard.

Sponsor:  National Office

Affected agency:

Congress  (

OSD (

DA  (

DAF  (

NGB  (
Other  (    


EANGUS RESOLUTION 04-38

Pertaining To:  ARMY NATIONAL GUARD SHORTAGES OF HEMTT RECOVERY VEHICLES AND TANKERS

Background:  The Army National Guard (ARNG) is playing an increasingly vital role in providing Combat Service Support (CSS) to the total force.  One of the key enablers in this role is the proven HEMTT tactical wheeled vehicle system.  The USARNG has a CSS equipment shortage of 940 HEMTT M978 tankers and M984A1 wreckers.  Of these shortages, 499 tankers and 249 wreckers are needed for fielding to the ARNG’s high priority units.  The funding of these critical shortfalls would greatly address the modernization needs of the ARNG’s HEMTT fleet.  Procurement of additional HEMTTs is on the National Guard Bureau list of equipment “unfunded requirements” as a high priority, and is one of EANGUS FY05 Legislative Priorities.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of the Army, the Department of Defense, and the Congress of the United States support an increase in the budget to fund the shortage of HEMTT recovery vehicles and HEMTT tankers for the Army National Guard.
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EANGUS RESOLUTION 04-39
Pertaining to:  PROCUREMENT OF INDIVIDUAL SMALL ARMS MARKSMANSHIP TRAINING SYSTEMS (LMTS) FOR THE ARMY AND AIR NATIONAL GUARD

Background:  The Laser Marksmanship Training Systems (LMTS) is a proven laser-based marksmanship training system engaging various types of targets using a soldier’s own assigned weapon without the use of live ammunition.  The Army Research Institute (ARI) states “The LMTS is used to support realistic marksmanship instruction to identify soldiers in need of remedial instruction, and deliver that training when needed, prior to live-fire qualification.”  LMTS supports individual marksmanship from the first stage through advanced sniper skill level.  LMTS is the only basic rifle marksmanship system that can be used indoors, in a regulated environment or outdoors, in realistic weather and light conditions deployed as a domestically non-destructive, urban friendly system that meets all OSHA safety and environmental requirements for such weapon systems.  In addition LMTS allows “shoot and move” training without additional facility costs.  LMTS contributes to individual soldier and unit readiness, improves skill retention, better prepares for unit mobilization, greatly reduces unit training costs and achieves environmental cost avoidance associated with live fire lead – based ammunition training.

Over 700 LMTS systems have been deployed to units in all 50 states and territories.  An estimated 70,000 Guardsmen and women have been successfully trained on the LMTS system.  HQDA DCSPOS approved an Operational Needs Statement (ONS) for the Reserve Components on 2 July 2001, in addition to adding the LMTS to the TRACOC approved Field Manuel, FM 2-22.9.  The US Army Marksmanship Proponent at the US Army Infantry School, Ft. Benning, GA, endorses LMTS.  The validation unfounded requirement is for an additional 1445 LMTS systems to be fielded to the National Guard.

The Army National Guard is earning significant cost avoidance savings at the unit armories and facilities, saving valuable training time by reducing travel to and from ranges, grouping, and zeroing service weapons, saving an average 55% on ammunition expended, and achieving outstanding first time “go” rates, and reducing the number of re-fires to achieve weapons qualification through the utilization of LMTS.  All of these can be achieved whether at a unit facility, at pre-mobilization or during unit mobilization when called to state/federal active duty or for emerging missions under Homeland Defense.

Recommendation:  It is the recommendation of EANGUS that the National Guard Bureau, the Department of the Army, the Department of the Air Force, the Department of Defense and the Congress of the United States continue funding and procurement for sufficient Laser Marksmanship Training Systems for full fielding of LMTS to the Army and Air National Guard to maintain marksmanship training on individually assigned weapons for improving readiness rates through greater first time weapons qualifications, and saving scarce OPTEMPO funding.
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EANGUS RESOLUTION 04-40

Pertaining to:  COMBAT ARMS TRAINING SYSTEM

Background:  The Army National Guard currently has over 250 small arms training systems of mixed technology and capabilities fielded across the states.  Of this number 246 are of the older generation analog systems which need to be modernized to meet the increasingly demanding training requirements of individual soldiers and units.  The Army National Guard began modernizing these systems in FY 04, upgrading to the more capable CATS-Army (Combat Arms Training System – Army), but require additional funding to bring all of these systems up to the latest in training capability.  National Guard soldiers must be capable of performing missions of both Homeland Security and Homeland Defense anywhere in the world.  This requires them to be fully trained to respond to situations of varying levels of threat, including domestic violence, anti-terrorism training and war fighting.  Modernization of these older version systems provides enhanced training in marksmanship, less than-lethal judgmental scenarios, and combat scenarios including combined arms missions:  roles in which the ARNG must maintain proficiency.  Additionally the Air National Guard has procured these modernized systems giving the National Guard the capability to conduct joint training using the systems in a distance training (HLA) format involving both ARNG and ANG units.

With the increased mission reliance on the Army National Guard units for operational deployments and in view of their role in anti-terrorism, it is imperative that they be funded to support the training proficiency afforded by the modernization of these small unit combat arms training systems.

Recommendation:  It is recommended that EANGUS urge the National Guard Bureau and the Congress of the United States to support resourcing the modernization of these older generation small arms training systems to the more capable CATS-Army virtual trainer.
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EANGUS RESOLUTION 04-41

Pertaining to:  REPLACEMENT OF THE ARMY THEATER AIRLIFT AIRCRAFT

Background:  Currently Army Theater Airlift is being performed by aging aircraft that are commercial variations modified to perform a military mission.  Current Army National Guard Theater Airlift is not pressurized and has significant weight and cargo-size limitations.  The Army National Guard OPTEMPO is being increased as indicated by numerous deployments to Southwest Asia and Bosnia.  New missions are also being assigned such as defense of the homeland and Weapons of Mass Destruction (WMD).

To meet immediate response requirements, and to provide more cost-effective theater airlift, and have a significantly increased payload capacity, a new aircraft is necessary.  Ideally, this airlift aircraft will have modern propulsion systems, digital avionics, and be easy to maintain.  The theater airlift aircraft should also be pressurized to permit higher altitude operations that optimize fuel efficiency at increased speed.  Theater airlift payload capability should also be sufficient to haul, WMD support equipment and vehicles and personnel.  This aircraft should also be a production aircraft that does not need operational testing or evaluation.  The C-27 is an ideal aircraft for this purpose.  The C-27 aircraft has the capability to carry WMD equipment, vehicles and personnel in both the civil Support Teams in both light and heavy configurations.  The C-27 also maximizes the use of Commercial off-the-shelf technology (COTS) and includes state of the art equipment, has modern propulsion systems and a digital avionics suite and has been fully tested and validated.

Recommendation:  It is the recommendation of EANGUS to urge the Department of Defense and the Congress of the United States to modernize Army Theater Airlift Aircraft to meet the needs of increased OPTEMPO, defense of the homeland and WMD.  EANGUS is to urge the Department of Defense and the Congress of the United States to select the C-27 aircraft to complete this modernization effort, as it meets all current and future requirements of Army and Army National Theater Airlift and is available for immediate procurement.
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EANGUS RESOLUTION 04-42

Pertaining to:  THE NEED TO FULLY RESOURCE COMMERCIAL OFF THE SHELF SURVEILLANCE SYSTEMS FOR THE NATIONAL GUARD COUNTERDRUG UNITS AND SUPPORT HOMELAND SECURITY MISSIONS

Background:  The National Guard is the principal military component of the Department of Defense of the United States capable of providing full-time active duty aviation and ground support for counter drug and public safety assistance to civilian authorities.

The aviation units now known as Reconnaissance and Interdiction Detachments (RAIDSs) play a vital role in support of civilian public safety agencies’ surveillance activities.  The terrorist attacks of September 11, 2001 demonstrated that National Guard forces need additional equipment to meet emerging missions, not only for RAID but also for Homeland Security missions.

These Commercial-Off-The-Shelf (COTS) Surveillance Systems, which included Gyro-Stabilized “Stedi-Eye” Binoculars, with night vision and Video Down Link Systems, are in short supply.  This specialized, multifunctional equipment, will allow National Guard Forces to conduct surveillance missions important to the Homeland Security of the United States.

This Commercial-Off-The-Shelf (COTS) technology, such as the “Stedi-Eye” Binoculars w/Night Vision Capability and Eye-Link System interfaces with the National Guard’s present down link system, which transmits crucial “Real-Time” video to command centers.  The systems are immediately available, providing state-of-the-art surveillance capability today.

These modern COTS Surveillance Systems provide the National Guard with system interoperability with many civil law enforcement agencies.

The Stedi-Eye carries a NSN and can be procured through the GSA.  The U.S. Army and many other Department of Defense agencies are presently operating it.

Recommendation:  It is the recommendation of EANGUS to urge the National Guard Bureau, the Department of the Army, the Department of Defense, and the Congress of the United States to procure and equip the Army National Guard with COTS Surveillance systems such as the Stedi-Eye with Night Vision capability and video down link system for the National Guard RAID units to accomplish the Homeland Security missions that they will be tasked with.
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 EANGUS RESOLUTION 04-43

Pertaining to:  APPRECIATION FOR THE HOSPITALITY AND EFFORTS BY THE STATE OF KENTUCKY, THE CITY OF LOUISVILLE AND THE KENTUCKY NATIONAL GUARD ENLISTED ASSOCIATION AND AUXILLARY
Background:  The 33rd General Conference of the Enlisted Association of the National Guard of the United States met in Louisville, Kentucky from August 22 through August 25, 2004.  The City of Louisville and the Kentucky National Guard acted as gracious hosts and hostesses to their fellow National Guard members, their spouses and guests.  The tireless efforts and dedication of the Kentucky Conference Committee under direction of Dwight Riggle made significant contributions to insure a most successful General Conference

Recommendation:  The Enlisted Association of the National Guard of the United commends the State of Kentucky, the City of Louisville and the Kentucky National Guard Enlisted Association and Auxiliary for the support they have given and the outstanding hospitality they have extended to make the 33rd General Conference most successful and memorable.
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